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CHARTER TOWNSHIP OF DELTA                                                                              
   
 

 
 

Public Meeting Room A 
Delta Administration Building 
7710 West Saginaw Highway 

Lansing, MI 48917 
 

TOWNSHIP BOARD 
REGULAR MEETING 

AGENDA 
October 7, 2013 

6:00 P.M. 
 

 
 

I. CALL TO ORDER 
 
II. OPENING CEREMONIES – Pledge of Allegiance 
 
III. ROLL CALL – Members:  Supervisor Ken Fletcher, Clerk Mary Clark, Treasurer Howard Pizzo, Trustees 

         Dennis Fedewa, Jeff Hicks, R. Douglas Kosinski, Karen Mojica 
 
IV. PRESENTATIONS AND PROCLAMATIONS 
  
V. SET/ADJUST AGENDA 
 
VI. PUBLIC HEARINGS 
 
VII. COMMUNICATIONS 
 

1. Letter from Resident 
a. Charles Frendt, 5142 River Ridge Drive, Delta Township 

 
VIII. PUBLIC COMMENTS FOR ITEMS NOT ON AGENDA (maximum two minutes) 
 
IX. INTRODUCTION OF ORDINANCES  
 
X. PASSAGE OF ORDINANCES 

 
2. Adoption of Code of Ordinances Amendments 

The Manager’s Office recommends that the Township Board adopt the amendment to the Code of 
Ordinances by adding a new Chapter 27 (Non-Discrimination) to prohibit discriminatory practices in 
Delta Township.  

 
XI. CONSENT AGENDA – Anyone may request item/s to be pulled from the consent agenda for discussion. If 

left on the consent agenda, the items will be voted on by a roll call vote of the Board en masse. Then, the 
individual item/s will be discussed and voted upon. 
 
3. Bills and Financial Transactions 

$22,175,798.83 
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4. Minutes 

September 16, 2013 Regular Board Meeting Minutes 
September 30, 2013 Special Board Meeting Minutes   

 
XII. ITEMS REMOVED FROM CONSENT AGENDA FOR DISCUSSION 
 
XIII. ITEMS ADDED TO AGENDA UNDER SECTION V. SET/ADJUST AGENDA 
 
XIV. ITEMS OF BUSINESS   

 
5. Final Payment to Scarlett Excavation 

The Community Development Department recommends that the Township Board approve 
final payment to Scarlett Excavation in the amount of $23,294.75 for the completion of the 
2013 Broadbent Transmission Main project.  

 
6. Proposed Change to Employee Manual Chapter 1A 

The Manager’s Office recommends that the Township Board amend the Employee Manual to 
reflect the intent of the Non-Discrimination Ordinance with regard to employment. 

 
7. Rules and Procedures for Processing, Investigating, Mediating/Conciliating, and 

Recommending Resolution of Complaints 
The Manager’s Office recommends that the Township Board adopt the Rules and Procedures 
for Processing, Investigating, Mediating/Conciliating, and Recommending Resolution of 
Complaints with regard to the Non-Discrimination Ordinance.  
 

8. Approval of the Operating and Paramedic/Firefighter 2013 Tax Rates  
The Assessing Department recommends that the Township Board adopt 4.9287 
mills for the charter tax levy and 0.9896 mills for the Paramedic/Firefighter tax 
levy on the 2013 winter tax roll.  

 
XV. MANAGER’S REPORT 
 
XVI. COMMITTEE OF THE WHOLE 

 
9.           FY2014 Budget Discussion 

 
XVII. PUBLIC COMMENTS (maximum five minutes)  
 
XVIII. ADJOURNMENT 
 

CHARTER TOWNSHIP OF DELTA  
 

MARY R. CLARK, TOWNSHIP CLERK 
Phone (517) 323-8500 

 
Individuals with disabilities requiring auxiliary aids or services who are planning to attend Township meetings or hearings 
should contact the Clerk’s Office by writing or calling in advance (323-8500) to inform them of the date of the meeting/hearing 
that will be attended.  Copies of minutes may be purchased or viewed in the Clerk's Office from 8 a.m. to 5 p.m., Monday through 
Friday. 
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MEMO 
 
TO:  Township Board 
 
FROM: Richard Watkins 
  Township Manager 
   
DATE:   October 3, 2013 
 
SUBJECT: Adopt Amendments to the Code of Ordinances 
 
As you are aware, The Township Board has been discussing a proposed Non-
Discrimination Ordinance since May 13, 2013. There has been a lot of public input and 
support for this ordinance.  
 
With the assistance of Attorney Gordon VanWieren, I believe we have been able to draft 
an ordinance that supports the broader community and enhances the quality of life of our 
residents.   
 
Please note, based on some concerns we received recently, I asked Attorney VanWieren 
to review said Ordinance and make any corrections he felt were necessary. Upon Mr. 
VanWieren’s review, he made changes in sections 27-7, 27-11, and 27-17. Said changes 
were for clarifications purposes only, and do not change the intent of the Ordinance.  
 
That being said, the intent of this non-discrimination ordinance is non-discrimination. 
Additionally, the intent of this ordinance is not a requirement to provide any benefit. 
Furthermore, the intent of this ordinance is not to provide a private cause of action. 
 
Therefore, I offer the following for your consideration: 
 
“I move that the Township Board adopt an amendment to the Delta Township Code 
of Ordinances. The proposed amendment would add a new chapter 27 (Non-
Discrimination) to the Code of Ordinances, which would prohibit discriminatory 
practices in Delta Township.  
 
Further, The Township Clerk is hereby directed to publish a notice of adoption of 
the amendments in local newspapers and the amendments shall become effective 
upon publication.” 
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DELTA CHARTER TOWNSHIP 

EATON COUNTY, MICHIGAN 

ORDINANCE NO. ________ 

 

At a duly scheduled and noticed meeting of the Township Board of the Charter Township of 
Delta, Eaton County, Michigan, held at the Delta Township Offices on _____________, 2013 at 
6:00 p.m., Township Board Member _____________ moved to adopt the following Ordinance, 
which motion was seconded by Township Board Member _______________:  
 

AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELTA, EATON 
COUNTY, MICHIGAN, PROVIDING THAT THE CODE OF ORDINANCES, 
CHARTER TOWNSHIP OF DELTA, MICHIGAN, BE AMENDED BY 
ADDING A NEW CHAPTER 27 ("NON-DISCRIMINATION") TO PROHIBIT 
DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; ESTABLISH 
PROCEDURES FOR INVESTIGATIONS AND CONCILIATION 
AGREEMENTS; REQUIRE TOWNSHIP CONTRACTORS TO ABIDE BY 
NON-DISCRIMINATION; PROVIDE PENALTIES; REPEAL ORDINANCES 
AND PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 
ORDINANCE; AND PROVIDE AN EFFECTIVE DATE HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF 
 DELTA HEREBY ORDAINS: 

Section 1. Addition of Chapter 27. The Code of Ordinances, Charter Township of Delta, 
Michigan (or Delta Charter Township Code), is hereby amended by adding a new Chapter, 
Chapter 27, which shall read as follows. 

CHAPTER 27 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 27-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 
shall any person be denied the enjoyment of his or her civil or political rights or be 
discriminated against because of actual or perceived race, color, religion, national origin, 
sex, age, height, weight, marital status, physical or mental limitation, source of income, 
family responsibilities, sexual orientation, or gender identity/expression. Nothing 
contained in this chapter shall be construed to prohibit any affirmative action policies 
passed by any level of government. 
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Sec. 27-2.  Definitions. 

The following words, terms and phrases, when used in this chapter, shall have the 
meanings ascribed to them in this section, except where the context clearly indicates a 
different meaning: 

Age. Chronological age. 

Complaint Review Committee. Five (5) citizens of Delta Township individuals 
responsible for reviewing complaints which shall, to the extent possible, 
collectively be representative of the population of Delta Township, especially the 
groups protected by this Ordinance. One (1) of the five (5) individuals shall be a 
licensed attorney. 

Conciliation Agreement. An agreement entered into between the Complaint 
Review Committee, the person alleged to have been discriminated against and the 
person alleged to have engaged in a prohibited practice under this chapter, 
whereby the persons agree to methods of resolving a compliant, terminating 
discrimination or reversing the effects of past discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 
"Contractor'' does not include persons who are merely creditors or debtors of the 
Township, such as those holding the Township's notes or bonds or persons whose 
notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from 
making a decision based in whole or in part on the actual or perceived race, color, 
religion, national origin, sex, age, height, weight, marital status, physical or 
mental limitation, source of income, family responsibilities, sexual orientation, 
gender identity/expression.   

Discrimination based on actual or perceived physical or mental limitation includes 
discrimination because of the use by an individual of adaptive devices or aids. 

Employer.  A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 
compensation, to procure, refer, recruit, or place an employee for an employer, or 
to procure, refer, recruit, or place for an employer or person the opportunity to 
work for an employer and includes any agent of that person. 

Family responsibilities. The state of being or the potential to become a contributor 
to the support of a person or persons in a dependent relationship. 
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Gender identity/expression. A person's actual or perceived gender, including a 
person's gender identity, self-image, appearance, expression, or behavior, whether 
or not that gender identity, self-image, expression, or behavior is different from 
that traditionally associated with the person's sex at birth as being either female or 
male. 

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  
sleep and keep personal belongings  including, but not limited to, a house, 
apartment, rooming house, housing cooperative, hotel, motel, tourist home, 
retirement home or nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 
representation committee, group, association, or plan in which employees 
participate and which exists for the purpose, in whole or in part, of dealing with 
employees concerning grievances, labor disputes, wages, rate of pay, hours, or 
other terms or conditions of employment. 

Marital status. The state of being married, unmarried, divorced or widowed. 

Mental limitation. A limitation of mental capabilities unrelated to one's ability to 
safely perform the work involved in jobs or positions available to such person for 
hire or promotion; a limitation of mental capabilities unrelated to one's ability to 
acquire, rent and maintain property; or a limitation of mental capabilities 
unrelated to one's ability to utilize and benefit from the goods, services, activities, 
privileges and accommodations of a place of public accommodation. "Mental 
limitation" includes, but is not limited to, developmental disabilities, 
psychological,   etc.  "Mental limitation" does not include any condition caused 
by the current illegal use of alcohol, prescription drugs or a controlled substance. 

Minority. A person who is Black or African American, Native American, or 
Alaskan native, Hispanic or Latino, Asian, Native Hawaiian or other Pacific 
Islander. 

Perceived. To regard or attain awareness or understanding of something through 
one’s perception or senses. As used in this chapter, the word refers to the 
perception of the person who acts, and not to the perception of the person for or 
against whom the action is taken. For example, a perceived mental limitation is 
one where the person who takes action perceives the person against whom such 
action is taken as having a mental limitation, regardless of whether the person 
against whom such action is taken has a mental limitation or regards himself or 
herself as having a mental limitation.  
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Person.  Shall mean an individual, organization, corporation, limited liability 
company, partnership or other unincorporated or incorporated public or private 
entity of any kind. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 
to safely perform the work involved in jobs or positions available to such person 
for hire or promotion; a limitation of physical capabilities unrelated to one's 
ability to acquire, rent and maintain property; or a limitation of mental capabilities 
unrelated to one's ability to utilize and benefit from the goods, services, activities, 
privileges and accommodations of a place of public accommodation. "Physical 
limitation" includes, but is not limited to, blindness or partial sightedness, 
deafness or hearing impairment, muteness, partial or total absence of physical 
member, speech impairment and motor impairment.  "Physical limitation" does 
not include any condition caused by the current illegal use of alcohol, prescription 
drugs or a controlled substance. 

Place of public accommodation. An educational, governmental, health, 
entertainment, cultural, recreational, refreshment, transportation, financial 
institution, accommodation, business or other facility of any kind, whose goods, 
services, facilities, privileges, advantages or accommodations are extended, 
offered, sold or otherwise made available to the general public, or which receives 
financial support through the solicitation of the general public or through 
governmental subsidy of any kind, but shall not mean any facility not open or 
accessible to the general public. By way of example, day care operations being 
conducted in a private home shall not be considered a place of public 
accommodation. 

Sexual orientation. Male or female homosexuality, heterosexuality or bisexuality, 
by orientation or practice, whether past or present. 

Source of income. Any legal source from which a person obtains money. 

Sec. 27-3.  Discriminatory housing practices. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 
advertising, pricing, offering, inspecting, listing, or otherwise making available 
any real property, including discrimination in providing information and receiving 
or communicating a bona fide offer on any real property. 

(b) No person shall discriminate in (1) the application, conditions, or granting of 
mortgages or other financing, (2) the offer, conditions, or sale of home-owner or 
rental insurance, or (3) the contracting of construction, rehabilitation, 
maintenance, repair, or other improvement of any housing facility. 
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(c) No person shall refuse to lend money for the purchase or repair of any real 
property or insure any real property solely because of the location in the township 
of such real property, except for legitimate non-discriminatory reasons related to 
actual risks associated with the property itself, such as being within a floodplain. 

(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 
assignment of real property by representing that demographic changes are 
occurring or will occur in an area with respect to any illegitimate or 
discriminatory characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 
that any real property or interest therein is not available for inspection, sale, 
rental, or lease knowing in fact it is available, including failing to make a person 
aware of a real property listing, refusing to permit inspection of real property, and 
representing that a property has been sold when in fact it has not. 

Sec. 27-4. Discriminatory public accommodation practices. 

(a) No person shall discriminate in making available full and equal access to all 
goods, services, activities, privileges and accommodations of any place of public 
accommodation. 

(b) No person shall prohibit a breastfeeding mother from, or segregate a breastfeeding 
mother within, any public accommodation where she and the child would 
otherwise be authorized to be. 

 Sec. 27-5.  Discriminatory employment practices. 

 (a)       It is unlawful for an employer to: 
 
(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 
compensation, or a term, condition, or privilege of employment, including a 
benefit plan or system, because of religion, race, color, national origin, age, 
sex, height, weight, marital status, sexual orientation, gender identity or 
expression, or because of the use by an individual of adaptive devices or aids. 

 
(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 
of the specific job. 
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(3) Discharge or take other discriminatory action against an individual on the 
basis of any physical or mental limitations that are not directly related to the 
requirements of the specific job. 

 
(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the 
specific requirements of the job. 

 
(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 
perform the specific requirements of the job. 

 
(6) Discriminate against a person with respect to hire, tenure, terms, conditions, 

or privileges of employment because of an arrest, detention, or disposition of 
a violation of a misdemeanor, felony, or local ordinance substantially 
corresponding to state law, when a conviction did not result.  

 
(7) Make, keep or use an oral inquiry, form of application, or record that elicits 

or attempts to elicit information concerning the religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, or because of the use by an individual of adaptive 
devices or aids except where applicable under federal and state law, or local 
ordinance. 

 
(b)  An employer, labor organization, or employment agency shall not print, circulate, 

post, mail, or otherwise cause to be published a statement, advertisement, notice, or 
sign relating to employment by the employer, or relating to membership in or a 
classification or referral for employment by the labor organization, or relating to a 
classification or referral for employment by the employment agency, which indicates 
a preference, limitation, specification, or discrimination, based on religion, race, 
color, national origin, age, sex, height, weight, marital status, sexual orientation, 
gender identity or expression, or the need for any reasonable accommodations, 
including but not limited to the use by an individual of adaptive devices or aids. 

 
(c)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  
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Sec. 27-6. Other prohibited practices. 
 
(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 
discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 
material, information or solicitation regarding housing, employment or public 
accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 
discriminate in making referrals, listings or providing information with regard to 
housing, employment or public accommodations. A report of the conviction of 
any such person for a violation of this Chapter shall be made to the applicable 
licensing or regulatory agency for such person or business. 

(d) No person shall coerce, threaten or retaliate against a person for making a 
complaint or assisting in the investigation regarding a violation or alleged 
violation of this chapter, nor require, request, conspire with, assist or coerce 
another person to retaliate against a person for making a complaint or assisting in 
an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 
discriminate in any manner prohibited by this chapter. 

(f) No person shall provide false or misleading information to any authorized person 
investigating a complaint regarding a violation or alleged violation of this chapter, 
or sign a complaint for a violation of this chapter based upon false or substantially 
misleading information. 

Sec. 27-7. Information and investigation. 

(a) No person shall provide false information to any authorized employee 
investigating a complaint regarding a violation of this chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 
produce books, papers, records or other documents which may be relevant to a 
violation or alleged violation of this chapter. If said person does not comply with 
such request, the Township attorney may apply to the Eaton County Circuit Court 
for an order requiring production of said materials. 
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Sec. 27-8. Conciliation agreements. 

In cases involving alleged violations of this chapter, the Complaint Review Committee 
may enter into agreements whereby persons agree to methods of terminating 
discrimination or to reverse the effects of past discrimination. Violations of such 
agreements shall be violations of this chapter. 

Sec. 27-9. Injunctions. 

The Township attorney may commence a civil action to obtain injunctive relief to prevent 
discrimination prohibited by this chapter, to reverse the effects of such discrimination or 
to enforce a conciliation agreement. 

Sec. 27-10. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect 
of creating unequal opportunities according to actual or perceived race, color, religion, 
national origin, sex, age, height, weight, source of income, family responsibilities, sexual 
orientation, marital status, physical or mental limitation, or gender identity expression for 
a person to obtain housing, employment or public accommodation, except for a bona fide 
business necessity. Such a necessity does not arise due to a mere inconvenience or 
because of suspected or actual objection to such a person by neighbors, customers, or 
other persons.  

Sec. 27-11. Exceptions. 

Notwithstanding anything contained in this chapter, the following practices shall not be 
violations of this chapter. 

(a) For a religious organization or institution to (i) restrict any of its facilities of 
housing or accommodations which are operated as a direct part of religious 
activities to persons of the denomination or organization involved; or (ii) to 
restrict employment opportunities for officers, religious instructors, staff and 
clergy to persons of that denomination or organization. 

(b) For the owner of an owner-occupied single-family or two-family dwelling, or a 
housing facility or public accommodation facility, respectively, devoted entirely 
to the housing and accommodation of individuals of one sex, to restrict occupancy 
and use on the basis of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 
employment privileges or assistance to persons of low income, over 55 years of 
age or who are handicapped. 

13 of 111



 

Page 9 of 13 
 

(d) To engage in a bona fide effort to establish an affirmative action program to 
improve opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by 
state, federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic 
beverages a person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a 
business providing entertainment or selling literature which the operator of said 
business deems unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated 
with such institution.  

(j) To provide discounts on products or service to students, minors and senior 
citizens, or members of an organization. 

(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict 
employment opportunities based on duly adopted institutional policies that 
conform to federal and state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an 
athletic team on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general 
public. 

Sec. 27-12. Nondiscrimination by Township contractors 

(a) A written contract to which the township, a political subdivision, or an agency 
thereof, is a party shall contain a covenant by the contractor and his/her 
subcontractors not to discriminate against an employee or applicant for 
employment with respect to hire, tenure, terms, conditions, or privileges of 
employment, including a benefit plan or system or a matter directly or indirectly 
related to employment, because of race, color, religion, national origin, age, sex, 
height, weight, marital status, sexual orientation, gender identity or expression or 
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use by an individual of adaptive devices or aids. Breach of this covenant may be 
regarded as a material breach of the contract. 

(b) This section is also applicable to labor organizations, employment agencies, 
apprenticeships, and job training programs. In addition, a labor organization shall 
not discriminate in its membership practices nor fail to fairly represent its 
membership in a grievance process because of religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, or use by an individual of adaptive devices or aids. 

Sec. 27-13.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance 
may file with the Complaint Review Committee a complaint, in writing, setting 
forth with reasonable specificity the person or persons alleged to have violated 
this chapter, the specific nature of the violation and the date(s) of the alleged 
violation. A person filing a complaint must do so within 180 days of the incident 
forming the basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 
employment, public accommodation, public services, and housing received by the 
Complaint Review Committee shall be kept confidential. 

(c) The Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 
recommendation, and/or forwarded to the Township Manager for referral to 
the Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 
discourage filing of a discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, 
and recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and recom-
mendation in abeyance pending the outcome of any state or federal 
investigation being conducted or private cause of action arising out of the 
same operative facts relating to the matter or incident forming the basis of the 
complaint; and 

(5) Promulgate and publish rules and guidelines for processing, investigating, 
mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious to the Township 
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Manager for referral to the Township Attorney for review and additional 
action. 

Sec. 27-14.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 
appearance of witnesses and the production of books, papers, records or other 
documents that may be relevant to a violation or alleged violation of this chapter. 

(b) If the Complaint Review Committee determines that the complaint and 
preliminary evidence gathered indicates a prima facie violation of any provision 
in this chapter, the Complaint Review Committee shall conduct a hearing within 
90 days after completion of its preliminary investigation. The person alleged to 
have committed a violation (the “Respondent”) and the Claimant shall be sent by 
regular mail at least 14 days advance, notice of the scheduled date and time of the 
hearing and a request for each to appear. At the hearing, testimony will be taken. 
All testimony shall be on the record, under oath and either recorded or 
transcribed. Both Claimant and Respondent shall be allowed to testify, present 
evidence, bring witnesses to testify, and to cross-examine all witnesses at the 
hearing. Technical rules of evidence shall not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the 
Complaint Review Committee may result in an adverse determination for that 
person at the hearing. 

Sec. 27-15.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 
testimony and evidence introduced at the hearing and shall order such relief as the 
Complaint Review Committee deems appropriate. The findings and 
recommendations shall be served by regular mail on the Claimant and 
Respondent. The Claimant and Respondent shall have 30 days from the date the 
findings and recommendations are mailed to either (1) comply with the findings 
and recommendations, unless a different time frame is provided by the Complaint 
Review Committee for compliance, or (2) appeal the findings and 
recommendations to the Eaton County Circuit Court. 

Section 27-16.  Available recommendations. 

Complaint Review Committee recommendations may include, but are not limited to one 
or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to 
alleviate the effect of such illegal conduct; 
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 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 
Claimant and Respondent; 

 (d) Admitting the Claimant to a place of public accommodation or extending full 
and equal use and enjoyment of said place of public accommodation; 

 (e) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (f) Dismissing the complaint;  
 
  (g)  Imposing costs against a Claimant for a frivolously filed claim; and 
   
  (h)   Imposing penalties pursuant to Section 27-17. 
 
Sec. 27-17.  Penalties. 
 
(a) A violation of a prohibited act in this chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the schedule as 
adopted by resolution of the township board. Such resolution shall be on file in 
the office of the township clerk. 

 (c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 
accrue. Subsequent single and discrete occurrences shall result in additional 
violations according to the above schedule. 

(2)  For offenses that are continuing in nature, rather than single and discrete, the 
first violation shall accrue with the first day of the occurrence, and 
subsequent violations shall accrue for each additional day of that occurrence 
(for example, an impermissible hiring practice that continues each day on an 
ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 
occurrence shall be measured from the day of service of the Township 
Attorney’s complaint.   
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Sec. 27-18.  Private actions for damages or injunctive relief. 
 
(a) An individual who is the victim of discriminatory action in violation of this chapter 

may bring a civil action for appropriate injunctive relief or damages or both against 
the person(s) who acted in violation of this chapter. 

(b) As used in subsection 27.15(a), "damages" means damages for injury or loss 
caused by each violation of this chapter, including reasonable attorney fees. 

(c) Private actions and remedies under this section shall be in addition to any actions 
for violations which the Township may take. 

Section 2.  Severability.  If a court of competent jurisdiction declares any provision of this 
Ordinance, or a statutory provision referred to or adopted by reference herein, to be 
unenforceable, in whole or in part, such declaration shall only affect the provision held to be 
unenforceable and shall not affect any other part or provision.  Provided, however, that if a court 
of competent jurisdiction declares a penalty provision to exceed the authority of the Township, 
the penalty shall be construed as the maximum penalty that is determined by the court to be 
within the authority of the Township to impose. 

Section 3.  Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 
provisions of this Ordinance are hereby repealed; provided that any violation charged before the 
effective date of this Ordinance under an ordinance provision repealed by this Ordinance shall 
continue under the ordinance provision then in effect. 

Section 4.  Effective Date.  This ordinance shall take effect immediately after final publication.   
 
 
 

__________________________________ 
Kenneth Fletcher, Supervisor 
Charter Township of Delta 
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DELTA CHARTER TOWNSHIP 

EATON COUNTY, MICHIGAN 

ORDINANCE NO. ________ 

 

At a duly scheduled and noticed meeting of the Township Board of the Charter Township of 
Delta, Eaton County, Michigan, held at the Delta Township Offices on _____________, 2013 at 
6:00 p.m., Township Board Member _____________ moved to adopt the following Ordinance, 
which motion was seconded by Township Board Member _______________:  
 

AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELTA, EATON 
COUNTY, MICHIGAN, PROVIDING THAT THE CODE OF ORDINANCES, 
CHARTER TOWNSHIP OF DELTA, MICHIGAN, BE AMENDED BY 
ADDING A NEW CHAPTER 27 ("NON-DISCRIMINATION") TO PROHIBIT 
DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; ESTABLISH 
PROCEDURES FOR INVESTIGATIONS AND CONCILIATION 
AGREEMENTS; REQUIRE TOWNSHIP CONTRACTORS TO ABIDE BY 
NON-DISCRIMINATION; PROVIDE PENALTIES; REPEAL ORDINANCES 
AND PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 
ORDINANCE; AND PROVIDE AN EFFECTIVE DATE HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF 
 DELTA HEREBY ORDAINS: 

Section 1. Addition of Chapter 27. The Code of Ordinances, Charter Township of Delta, 
Michigan (or Delta Charter Township Code), is hereby amended by adding a new Chapter, 
Chapter 27, which shall read as follows. 

CHAPTER 27 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 27-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 
shall any person be denied the enjoyment of his or her civil or political rights or be 
discriminated against because of actual or perceived race, color, religion, national origin, 
sex, age, height, weight, marital status, physical or mental limitation, source of income, 
family responsibilities, sexual orientation, or gender identity/expression. Nothing 
contained in this chapter shall be construed to prohibit any affirmative action policies 
passed by any level of government. 
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Sec. 27-2.  Definitions. 

The following words, terms and phrases, when used in this chapter, shall have the 
meanings ascribed to them in this section, except where the context clearly indicates a 
different meaning: 

Age. Chronological age. 

Complaint Review Committee. Five (5) citizens of Delta Township individuals 
responsible for reviewing complaints which shall, to the extent possible, 
collectively be representative of the population of Delta Township, especially the 
groups protected by this Ordinance. One (1) of the five (5) individuals shall be a 
licensed attorney. 

Conciliation Agreement. An agreement entered into between the Complaint 
Review Committee, the person alleged to have been discriminated against and the 
person alleged to have engaged in a prohibited practice under this chapter, 
whereby the persons agree to methods of resolving a compliant, terminating 
discrimination or reversing the effects of past discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 
"Contractor'' does not include persons who are merely creditors or debtors of the 
Township, such as those holding the Township's notes or bonds or persons whose 
notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from 
making a decision based in whole or in part on the actual or perceived race, color, 
religion, national origin, sex, age, height, weight, marital status, physical or 
mental limitation, source of income, family responsibilities, sexual orientation, 
gender identity/expression.   

Discrimination based on actual or perceived physical or mental limitation includes 
discrimination because of the use by an individual of adaptive devices or aids. 

Employer. A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 
compensation, to procure, refer, recruit, or place an employee for an employer, or 
to procure, refer, recruit, or place for an employer or person the opportunity to 
work for an employer and includes any agent of that person. 

Family responsibilities. The state of being or the potential to become a contributor 
to the support of a person or persons in a dependent relationship. 

Gender identity/expression. A person's actual or perceived gender, including a 
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person's gender identity, self-image, appearance, expression, or behavior, whether 
or not that gender identity, self-image, expression, or behavior is different from 
that traditionally associated with the person's sex at birth as being either female or 
male. 

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  
sleep and keep personal belongings  including, but not limited to, a house, 
apartment, rooming house, housing cooperative, hotel, motel, tourist home, 
retirement home or nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 
representation committee, group, association, or plan in which employees 
participate and which exists for the purpose, in whole or in part, of dealing with 
employees concerning grievances, labor disputes, wages, rate of pay, hours, or 
other terms or conditions of employment. 

Marital status. The state of being married, unmarried, divorced or widowed. 

Mental limitation. A limitation of mental capabilities unrelated to one's ability to 
safely perform the work involved in jobs or positions available to such person for 
hire or promotion; a limitation of mental capabilities unrelated to one's ability to 
acquire, rent and maintain property; or a limitation of mental capabilities 
unrelated to one's ability to utilize and benefit from the goods, services, activities, 
privileges and accommodations of a place of public accommodation. "Mental 
limitation" includes, but is not limited to, developmental disabilities, 
psychological,   etc.  "Mental limitation" does not include any condition caused 
by the current illegal use of alcohol, prescription drugs or a controlled substance. 

Minority. A person who is Black or African American, Native American, or 
Alaskan native, Hispanic or Latino, Asian, Native Hawaiian or other Pacific 
Islander. 

Perceived. To regard or attain awareness or understanding of something through 
one’s perception or senses. As used in this chapter, the word refers to the 
perception of the person who acts, and not to the perception of the person for or 
against whom the action is taken. For example, a perceived mental limitation is 
one where the person who takes action perceives the person against whom such 
action is taken as having a mental limitation, regardless of whether the person 
against whom such action is taken has a mental limitation or regards himself or 
herself as having a mental limitation.  
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Person.  Shall mean an individual, organization, corporation, limited liability 
company, partnership or other unincorporated or incorporated public or private 
entity of any kind. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 
to safely perform the work involved in jobs or positions available to such person 
for hire or promotion; a limitation of physical capabilities unrelated to one's 
ability to acquire, rent and maintain property; or a limitation of mental capabilities 
unrelated to one's ability to utilize and benefit from the goods, services, activities, 
privileges and accommodations of a place of public accommodation. "Physical 
limitation" includes, but is not limited to, blindness or partial sightedness, 
deafness or hearing impairment, muteness, partial or total absence of physical 
member, speech impairment and motor impairment.  "Physical limitation" does 
not include any condition caused by the current illegal use of alcohol, prescription 
drugs or a controlled substance. 

Place of public accommodation. An educational, governmental, health, 
entertainment, cultural, recreational, refreshment, transportation, financial 
institution, accommodation, business or other facility of any kind, whose goods, 
services, facilities, privileges, advantages or accommodations are extended, 
offered, sold or otherwise made available to the general public, or which receives 
financial support through the solicitation of the general public or through 
governmental subsidy of any kind, but shall not mean any facility not open or 
accessible to the general public. By way of example, day care operations being 
conducted in a private home shall not be considered a place of public 
accommodation. 

Sexual orientation. Male or female homosexuality, heterosexuality or bisexuality, 
by orientation or practice, whether past or present. 

Source of income. Any legal source from which a person obtains money. 

Sec. 27-3.  Discriminatory housing practices. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 
advertising, pricing, offering, inspecting, listing, or otherwise making available 
any real property, including discrimination in providing information and receiving 
or communicating a bona fide offer on any real property. 

(b) No person shall discriminate in (1) the application, conditions, or granting of 
mortgages or other financing, (2) the offer, conditions, or sale of home-owner or 
rental insurance, or (3) the contracting of construction, rehabilitation, 
maintenance, repair, or other improvement of any housing facility. 
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(c) No person shall refuse to lend money for the purchase or repair of any real 
property or insure any real property solely because of the location in the township 
of such real property, except for legitimate non-discriminatory reasons related to 
actual risks associated with the property itself, such as being within a floodplain. 

(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 
assignment of real property by representing that demographic changes are 
occurring or will occur in an area with respect to any illegitimate or 
discriminatory characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 
that any real property or interest therein is not available for inspection, sale, 
rental, or lease knowing in fact it is available, including failing to make a person 
aware of a real property listing, refusing to permit inspection of real property, and 
representing that a property has been sold when in fact it has not. 

Sec. 27-4. Discriminatory public accommodation practices. 

(a) No person shall discriminate in making available full and equal access to all 
goods, services, activities, privileges and accommodations of any place of public 
accommodation. 

(b) No person shall prohibit a breastfeeding mother from, or segregate a breastfeeding 
mother within, any public accommodation where she and the child would 
otherwise be authorized to be. 

 Sec. 27-5.  Discriminatory employment practices. 

 (a)       It is unlawful for an employer to: 
 
(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 
compensation, or a term, condition, or privilege of employment, including a 
benefit plan or system, because of religion, race, color, national origin, age, 
sex, height, weight, marital status, sexual orientation, gender identity or 
expression, or because of the use by an individual of adaptive devices or aids. 

 
(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 
of the specific job. 

 

  

23 of 111



 

Page 6 of 13 
 

(3) Discharge or take other discriminatory action against an individual on the 
basis of any physical or mental limitations that are not directly related to the 
requirements of the specific job. 

 
(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the 
specific requirements of the job. 

 
(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 
perform the specific requirements of the job. 

 
(6) Discriminate against a person with respect to hire, tenure, terms, conditions, 

or privileges of employment because of an arrest, detention, or disposition of 
a violation of a misdemeanor, felony, or local ordinance substantially 
corresponding to state law, when a conviction did not result.  

 
(7) Make, keep or use an oral inquiry, form of application, or record that elicits 

or attempts to elicit information concerning the religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, or because of the use by an individual of adaptive 
devices or aids except where applicable under federal and state law, or local 
ordinance. 

 
(b)  An employer, labor organization, or employment agency shall not print, circulate, 

post, mail, or otherwise cause to be published a statement, advertisement, notice, or 
sign relating to employment by the employer, or relating to membership in or a 
classification or referral for employment by the labor organization, or relating to a 
classification or referral for employment by the employment agency, which indicates 
a preference, limitation, specification, or discrimination, based on religion, race, 
color, national origin, age, sex, height, weight, marital status, sexual orientation, 
gender identity or expression, or the need for any reasonable accommodations, 
including but not limited to the use by an individual of adaptive devices or aids. 

 
(c)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  
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Sec. 27-6. Other prohibited practices. 
 
(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 
discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 
material, information or solicitation regarding housing, employment or public 
accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 
discriminate in making referrals, listings or providing information with regard to 
housing, employment or public accommodations. A report of the conviction of 
any such person for a violation of this Chapter shall be made to the applicable 
licensing or regulatory agency for such person or business. 

(d) No person shall coerce, threaten or retaliate against a person for making a 
complaint or assisting in the investigation regarding a violation or alleged 
violation of this chapter, nor require, request, conspire with, assist or coerce 
another person to retaliate against a person for making a complaint or assisting in 
an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 
discriminate in any manner prohibited by this chapter. 

(f) No person shall provide false or misleading information to any authorized person 
investigating a complaint regarding a violation or alleged violation of this chapter, 
or sign a complaint for a violation of this chapter based upon false or substantially 
misleading information. 

Sec. 27-7. Information and investigation. 

(a) No person shall provide false information to any authorized employee 
investigating a complaint regarding a violation of this chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 
produce books, papers, records or other documents which may be relevant to a 
violation or alleged violation of this chapter. If said person does not comply with 
such request, the Township attorney may apply to the Eaton County Circuit Court 
for an order requiring production of said materials. 
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Sec. 27-8. Conciliation agreements. 

In cases involving alleged violations of this chapter, the Complaint Review Committee 
may enter into agreements whereby persons agree to methods of terminating 
discrimination or to reverse the effects of past discrimination. Violations of such 
agreements shall be violations of this chapter. 

Sec. 27-9. Injunctions. 

The Township attorney may commence a civil action to obtain injunctive relief to prevent 
discrimination prohibited by this chapter, to reverse the effects of such discrimination or 
to enforce a conciliation agreement. 

Sec. 27-10. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect 
of creating unequal opportunities according to actual or perceived race, color, religion, 
national origin, sex, age, height, weight, source of income, family responsibilities, sexual 
orientation, marital status, physical or mental limitation, or gender identity expression for 
a person to obtain housing, employment or public accommodation, except for a bona fide 
business necessity. Such a necessity does not arise due to a mere inconvenience or 
because of suspected or actual objection to such a person by neighbors, customers, or 
other persons.  

Sec. 27-11. Exceptions. 

Notwithstanding anything contained in this chapter, the following practices shall not be 
violations of this chapter. 

(a) For a religious organization or institution to (i) restrict any of its facilities of 
housing or accommodations which are operated as a direct part of religious 
activities to persons of the denomination or organization involved; or (ii) to 
restrict employment opportunities for officers, religious instructors, staff and 
clergy to persons of that denomination or organization. 

(b) For the owner of an owner-occupied single-family or two-family dwelling, or a 
housing facility or public accommodation facility, respectively, devoted entirely 
to the housing and accommodation of individuals of one sex, to restrict occupancy 
and use on the basis of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 
employment privileges or assistance to persons of low income, over 55 years of 
age or who are handicapped. 
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(d) To engage in a bona fide effort to establish an affirmative action program to 
improve opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by 
state, federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic 
beverages a person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a 
business providing entertainment or selling literature which the operator of said 
business deems unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated 
with such institution.  

(j) To provide discounts on products or service to students, minors and senior 
citizens, or members of an organization. 

(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict 
employment opportunities based on duly adopted institutional policies that 
conform to federal and state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an 
athletic team on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general 
public. 

Sec. 27-12. Nondiscrimination by Township contractors 

(a) A written contract to which the township, a political subdivision, or an agency 
thereof, is a party shall contain a covenant by the contractor and his/her 
subcontractors not to discriminate against an employee or applicant for 
employment with respect to hire, tenure, terms, conditions, or privileges of 
employment, including a benefit plan or system or a matter directly or indirectly 
related to employment, because of race, color, religion, national origin, age, sex, 
height, weight, marital status, sexual orientation, gender identity or expression or 
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use by an individual of adaptive devices or aids. Breach of this covenant may be 
regarded as a material breach of the contract. 

(b) This section is also applicable to labor organizations, employment agencies, 
apprenticeships, and job training programs. In addition, a labor organization shall 
not discriminate in its membership practices nor fail to fairly represent its 
membership in a grievance process because of religion, race, color, national 
origin, age, sex, height, weight, marital status, sexual orientation, gender 
identity/expression, or use by an individual of adaptive devices or aids. 

Sec. 27-13.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance 
may file with the Complaint Review Committee a complaint, in writing, setting 
forth with reasonable specificity the person or persons alleged to have violated 
this chapter, the specific nature of the violation and the date(s) of the alleged 
violation. A person filing a complaint must do so within 180 days of the incident 
forming the basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 
employment, public accommodation, public services, and housing received by the 
Complaint Review Committee shall be kept confidential. 

(c) The Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 
recommendation, and/or forwarded to the Township Manager for referral to 
the Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 
discourage filing of a discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, 
and recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and recom-
mendation in abeyance pending the outcome of any state or federal 
investigation being conducted or private cause of action arising out of the 
same operative facts relating to the matter or incident forming the basis of the 
complaint; and 

(5) Promulgate and publish rules and guidelines for processing, investigating, 
mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious to the Township 
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Manager for referral to the Township Attorney for review and additional 
action. 

Sec. 27-14.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 
appearance of witnesses and the production of books, papers, records or other 
documents that may be relevant to a violation or alleged violation of this chapter. 

(b) If the Complaint Review Committee determines that the complaint and 
preliminary evidence gathered indicates a prima facie violation of any provision 
in this chapter, the Complaint Review Committee shall conduct a hearing within 
90 days after completion of its preliminary investigation. The person alleged to 
have committed a violation (the “Respondent”) and the Claimant shall be sent by 
regular mail at least 14 days advance, notice of the scheduled date and time of the 
hearing and a request for each to appear. At the hearing, testimony will be taken. 
All testimony shall be on the record, under oath and either recorded or 
transcribed. Both Claimant and Respondent shall be allowed to testify, present 
evidence, bring witnesses to testify, and to cross-examine all witnesses at the 
hearing. Technical rules of evidence shall not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the 
Complaint Review Committee may result in an adverse determination for that 
person at the hearing. 

Sec. 27-15.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 
testimony and evidence introduced at the hearing and shall order such relief as the 
Complaint Review Committee deems appropriate. The findings and 
recommendations shall be served by regular mail on the Claimant and 
Respondent. The Claimant and Respondent shall have 30 days from the date the 
findings and recommendations are mailed to either (1) comply with the findings 
and recommendations, unless a different time frame is provided by the Complaint 
Review Committee for compliance, or (2) appeal the findings and 
recommendations to the Eaton County Circuit Court. 

Section 27-16.  Available recommendations. 

 Complaint Review Committee recommendations may include, but are not limited 
to one or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to 
alleviate the effect of such illegal conduct; 
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 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 
Claimant and Respondent; 

 (d) Admitting the Claimant to a place of public accommodation or extending full 
and equal use and enjoyment of said place of public accommodation; 

 (e) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (f) Dismissing the complaint;  
 
  (g)  Imposing costs against a Claimant for a frivolously filed claim; and 
   
  (h)   Imposing penalties pursuant to Section 27-17. 
 
Sec. 27-17.  Penalties. 
 
(a) A violation of a prohibited act in this chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the schedule as 
adopted by resolution of the township board. Such resolution shall be on file in 
the office of the township clerk. 

 (c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 
accrue (for example, a single act of harassment like a racial epithet). 
Subsequent single and discrete occurrences shall result in additional 
violations according to the above schedule (for example, two separate 
instances of racial epithets would constitute a first and second violation). 

(2)  For offenses that are continuing in nature, rather than single and discrete, the 
first violation shall accrue with the first day of the occurrence, and 
subsequent violations shall accrue for each additional day of that occurrence 
(for example, an impermissible hiring practice that continues each day on an 
ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 
occurrence shall be measured from the day of service of the Township 
Attorney’s complaint.   
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Sec. 27-18.  Private actions for damages or injunctive relief. 
 
(a) An individual who is the victim of discriminatory action in violation of this chapter 

may bring a civil action for appropriate injunctive relief or damages or both against 
the person(s) who acted in violation of this chapter. 

(b) As used in subsection 27.15(a), "damages" means damages for injury or loss 
caused by each violation of this chapter, including reasonable attorney fees. 

(c) Private actions and remedies under this section shall be in addition to any actions 
for violations which the Township may take. 

Section 2.  Severability.  If a court of competent jurisdiction declares any provision of this 
Ordinance, or a statutory provision referred to or adopted by reference herein, to be 
unenforceable, in whole or in part, such declaration shall only affect the provision held to be 
unenforceable and shall not affect any other part or provision.  Provided, however, that if a court 
of competent jurisdiction declares a penalty provision to exceed the authority of the Township, 
the penalty shall be construed as the maximum penalty that is determined by the court to be 
within the authority of the Township to impose. 

Section 3.  Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 
provisions of this Ordinance are hereby repealed; provided that any violation charged before the 
effective date of this Ordinance under an ordinance provision repealed by this Ordinance shall 
continue under the ordinance provision then in effect. 

Section 4.  Effective Date.  This ordinance shall take effect immediately after final publication.   
 
 
 

__________________________________ 
Kenneth Fletcher, Supervisor 
Charter Township of Delta 
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DELTA CHARTER TOWNSHIP 

7710 W. Saginaw Highway 

Lansing, Michigan  48917 

517-323-8560 

 

13-78 

ADOPTION OF CODE OF ORDINANCE AMENDMENTS 

 

AMENDMENT TO THE CODE OF ORDINANCE CHAPTER 27, NON-

DISCRIMINATION ORDINANCE 

. 

The Delta Township Board introduced the following ordinance text at its regular meeting held on 

Monday, September 16, 2013. 

 

The Delta Township Board adopted the following ordinance text at its regular meeting scheduled 

for 6:00 p.m. on Monday, October 7, 2013. 

 

THE CHARTER TOWNSHIP OF DELTA ORDAINS TO AMEND THE CODE OF 

ORDINANCE OF DELTA TOWNSHIP AS FOLLOWS: 

 

ORDINANCE NO. 13-78 

 

AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELTA, EATON 

COUNTY, MICHIGAN, PROVIDING THAT THE CODE OF ORDINANCES, 

CHARTER TOWNSHIP OF DELTA, MICHIGAN, BE AMENDED BY 

ADDING A NEW CHAPTER 27 ("NON-DISCRIMINATION") TO PROHIBIT 

DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; ESTABLISH 

PROCEDURES FOR INVESTIGATIONS AND CONCILIATION 

AGREEMENTS; REQUIRE TOWNSHIP CONTRACTORS TO ABIDE BY 

NON-DISCRIMINATION; PROVIDE PENALTIES; REPEAL ORDINANCES 

AND PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 
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ORDINANCE; AND PROVIDE AN EFFECTIVE DATE HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF 

DELTA HEREBY ORDAINS: 

Section 1. Addition of Chapter 27. The Code of Ordinances, Charter Township of Delta, 

Michigan (or Delta Charter Township Code), is hereby amended by adding a new Chapter, 

Chapter 27, which shall read as follows. 

CHAPTER 27 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 27-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 

shall any person be denied the enjoyment of his or her civil or political rights or be 

discriminated against because of actual or perceived race, color, religion, national origin, 

sex, age, height, weight, marital status, physical or mental limitation, source of income, 

family responsibilities, sexual orientation, or gender identity/expression. Nothing 

contained in this chapter shall be construed to prohibit any affirmative action policies 

passed by any level of government. 

Sec. 27-2.  Definitions. 

The following words, terms and phrases, when used in this chapter, shall have the 

meanings ascribed to them in this section, except where the context clearly indicates a 

different meaning: 

Age. Chronological age. 

Complaint Review Committee. Five (5) citizens of Delta Township individuals 

responsible for reviewing complaints which shall, to the extent possible, 

collectively be representative of the population of Delta Township, especially the 

groups protected by this Ordinance. One (1) of the five (5) individuals shall be a 

licensed attorney. 

Conciliation Agreement. An agreement entered into between the Complaint 

Review Committee, the person alleged to have been discriminated against and the 

person alleged to have engaged in a prohibited practice under this chapter, 

whereby the persons agree to methods of resolving a compliant, terminating 

discrimination or reversing the effects of past discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 

"Contractor'' does not include persons who are merely creditors or debtors of the 

Township, such as those holding the Township's notes or bonds or persons whose 
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notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from 

making a decision based in whole or in part on the actual or perceived race, color, 

religion, national origin, sex, age, height, weight, marital status, physical or 

mental limitation, source of income, family responsibilities, sexual orientation, 

gender identity/expression.   

Discrimination based on actual or perceived physical or mental limitation includes 

discrimination because of the use by an individual of adaptive devices or aids. 

Employer. A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 

compensation, to procure, refer, recruit, or place an employee for an employer, or 

to procure, refer, recruit, or place for an employer or person the opportunity to 

work for an employer and includes any agent of that person. 

Family responsibilities. The state of being or the potential to become a contributor 

to the support of a person or persons in a dependent relationship. 

Gender identity/expression. A person's actual or perceived gender, including a 

person's gender identity, self-image, appearance, expression, or behavior, whether 

or not that gender identity, self-image, expression, or behavior is different from 

that traditionally associated with the person's sex at birth as being either female or 

male. 

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  

sleep and keep personal belongings  including, but not limited to, a house, 

apartment, rooming house, housing cooperative, hotel, motel, tourist home, 

retirement home or nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 

representation committee, group, association, or plan in which employees 

participate and which exists for the purpose, in whole or in part, of dealing with 

employees concerning grievances, labor disputes, wages, rate of pay, hours, or 

other terms or conditions of employment. 

Marital status. The state of being married, unmarried, divorced or widowed. 

Mental limitation. A limitation of mental capabilities unrelated to one's ability to 

safely perform the work involved in jobs or positions available to such person for 

hire or promotion; a limitation of mental capabilities unrelated to one's ability to 

acquire, rent and maintain property; or a limitation of mental capabilities 
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unrelated to one's ability to utilize and benefit from the goods, services, activities, 

privileges and accommodations of a place of public accommodation. "Mental 

limitation" includes, but is not limited to, developmental disabilities, 

psychological,   etc.  "Mental limitation" does not include any condition caused 

by the current illegal use of alcohol, prescription drugs or a controlled substance. 

Minority. A person who is Black or African American, Native American, or 

Alaskan native, Hispanic or Latino, Asian, Native Hawaiian or other Pacific 

Islander. 

Perceived. To regard or attain awareness or understanding of something through 

one’s perception or senses. As used in this chapter, the word refers to the 

perception of the person who acts, and not to the perception of the person for or 

against whom the action is taken. For example, a perceived mental limitation is 

one where the person who takes action perceives the person against whom such 

action is taken as having a mental limitation, regardless of whether the person 

against whom such action is taken has a mental limitation or regards himself or 

herself as having a mental limitation.  

Person.  Shall mean an individual, organization, corporation, limited liability 

company, partnership or other unincorporated or incorporated public or private 

entity of any kind. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 

to safely perform the work involved in jobs or positions available to such person 

for hire or promotion; a limitation of physical capabilities unrelated to one's 

ability to acquire, rent and maintain property; or a limitation of mental capabilities 

unrelated to one's ability to utilize and benefit from the goods, services, activities, 

privileges and accommodations of a place of public accommodation. "Physical 

limitation" includes, but is not limited to, blindness or partial sightedness, 

deafness or hearing impairment, muteness, partial or total absence of physical 

member, speech impairment and motor impairment.  "Physical limitation" does 

not include any condition caused by the current illegal use of alcohol, prescription 

drugs or a controlled substance. 

Place of public accommodation. An educational, governmental, health, 

entertainment, cultural, recreational, refreshment, transportation, financial 

institution, accommodation, business or other facility of any kind, whose goods, 

services, facilities, privileges, advantages or accommodations are extended, 

offered, sold or otherwise made available to the general public, or which receives 

financial support through the solicitation of the general public or through 

governmental subsidy of any kind, but shall not mean any facility not open or 
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accessible to the general public. By way of example, day care operations being 

conducted in a private home shall not be considered a place of public 

accommodation. 

Sexual orientation. Male or female homosexuality, heterosexuality or bisexuality, 

by orientation or practice, whether past or present. 

Source of income. Any legal source from which a person obtains money. 

Sec. 27-3.  Discriminatory housing practices. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 

advertising, pricing, offering, inspecting, listing, or otherwise making available 

any real property, including discrimination in providing information and receiving 

or communicating a bona fide offer on any real property. 

(b) No person shall discriminate in (1) the application, conditions, or granting of 

mortgages or other financing, (2) the offer, conditions, or sale of home-owner or 

rental insurance, or (3) the contracting of construction, rehabilitation, 

maintenance, repair, or other improvement of any housing facility. 

(c) No person shall refuse to lend money for the purchase or repair of any real 

property or insure any real property solely because of the location in the township 

of such real property, except for legitimate non-discriminatory reasons related to 

actual risks associated with the property itself, such as being within a floodplain. 

(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 

assignment of real property by representing that demographic changes are 

occurring or will occur in an area with respect to any illegitimate or 

discriminatory characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 

that any real property or interest therein is not available for inspection, sale, 

rental, or lease knowing in fact it is available, including failing to make a person 

aware of a real property listing, refusing to permit inspection of real property, and 

representing that a property has been sold when in fact it has not. 

Sec. 27-4. Discriminatory public accommodation practices. 

(a) No person shall discriminate in making available full and equal access to all 

goods, services, activities, privileges and accommodations of any place of public 

accommodation. 

(b) No person shall prohibit a breastfeeding mother from, or segregate a breastfeeding 

mother within, any public accommodation where she and the child would 
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otherwise be authorized to be. 

 Sec. 27-5.  Discriminatory employment practices. 

 (a)       It is unlawful for an employer to: 

 

(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 

compensation, or a term, condition, or privilege of employment, including a 

benefit plan or system, because of religion, race, color, national origin, age, 

sex, height, weight, marital status, sexual orientation, gender identity or 

expression, or because of the use by an individual of adaptive devices or aids. 

 

(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 

of the specific job. 

 

(3) Discharge or take other discriminatory action against an individual on the 

basis of any physical or mental limitations that are not directly related to the 

requirements of the specific job. 

 

(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the 

specific requirements of the job. 

 

(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 

perform the specific requirements of the job. 

 

(6) Discriminate against a person with respect to hire, tenure, terms, conditions, 

or privileges of employment because of an arrest, detention, or disposition of 

a violation of a misdemeanor, felony, or local ordinance substantially 

corresponding to state law, when a conviction did not result.  

 

(7) Make, keep or use an oral inquiry, form of application, or record that elicits 

or attempts to elicit information concerning the religion, race, color, national 

origin, age, sex, height, weight, marital status, sexual orientation, gender 

identity/expression, or because of the use by an individual of adaptive 

devices or aids except where applicable under federal and state law, or local 

ordinance. 
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(b)  An employer, labor organization, or employment agency shall not print, circulate, 

post, mail, or otherwise cause to be published a statement, advertisement, notice, or 

sign relating to employment by the employer, or relating to membership in or a 

classification or referral for employment by the labor organization, or relating to a 

classification or referral for employment by the employment agency, which indicates 

a preference, limitation, specification, or discrimination, based on religion, race, 

color, national origin, age, sex, height, weight, marital status, sexual orientation, 

gender identity or expression, or the need for any reasonable accommodations, 

including but not limited to the use by an individual of adaptive devices or aids. 

 

(c)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  

 

Sec. 27-6. Other prohibited practices. 

 

(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 

discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 

material, information or solicitation regarding housing, employment or public 

accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 

discriminate in making referrals, listings or providing information with regard to 

housing, employment or public accommodations. A report of the conviction of 

any such person for a violation of this Chapter shall be made to the applicable 

licensing or regulatory agency for such person or business. 

(d) No person shall coerce, threaten or retaliate against a person for making a 

complaint or assisting in the investigation regarding a violation or alleged 

violation of this chapter, nor require, request, conspire with, assist or coerce 

another person to retaliate against a person for making a complaint or assisting in 

an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 

discriminate in any manner prohibited by this chapter. 

(f) No person shall provide false or misleading information to any authorized person 

investigating a complaint regarding a violation or alleged violation of this chapter, 

or sign a complaint for a violation of this chapter based upon false or substantially 

misleading information. 
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Sec. 27-7. Information and investigation. 

(a) No person shall provide false information to any authorized employee 

investigating a complaint regarding a violation of this chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 

produce books, papers, records or other documents which may be relevant to a 

violation or alleged violation of this chapter. If said person does not comply with 

such request, the Township attorney may apply to Eaton County Circuit Court for 

an order requiring production of said materials. 

Sec. 27-8. Conciliation agreements. 

In cases involving alleged violations of this chapter, the Complaint Review Committee 

may enter into agreements whereby persons agree to methods of terminating 

discrimination or to reverse the effects of past discrimination. Violations of such 

agreements shall be violations of this chapter. 

Sec. 27-9. Injunctions. 

The Township attorney may commence a civil action to obtain injunctive relief to prevent 

discrimination prohibited by this chapter, to reverse the effects of such discrimination or 

to enforce a conciliation agreement. 

Sec. 27-10. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect 

of creating unequal opportunities according to actual or perceived race, color, religion, 

national origin, sex, age, height, weight, source of income, family responsibilities, sexual 

orientation, marital status, physical or mental limitation, or gender identity expression for 

a person to obtain housing, employment or public accommodation, except for a bona fide 

business necessity. Such a necessity does not arise due to a mere inconvenience or 

because of suspected or actual objection to such a person by neighbors, customers, or 

other persons.  

Sec. 27-11. Exceptions. 

Notwithstanding anything contained in this chapter, the following practices shall not be 

violations of this chapter. 

(a) For a religious organization or institution to restrict any of its facilities of housing or 

accommodations which are operated as a direct part of religious activities to persons of 

the denomination involved or to restrict employment opportunities for officers, religious 

instructors and clergy to persons of that denomination. 
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(b) For the owner of an owner-occupied single-family or two-family dwelling, or a housing 

facility or public accommodation facility, respectively, devoted entirely to the housing 

and accommodation of individuals of one sex, to restrict occupancy and use on the basis 

of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 

employment privileges or assistance to persons of low income, over 55 years of age or 

who are handicapped. 

(d) To engage in a bona fide effort to establish an affirmative action program to improve 

opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by state, 

federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic beverages a 

person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a business 

providing entertainment or selling literature which the operator of said business deems 

unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated with such 

institution.  

(j) To provide discounts on products or service to students, minors and senior citizens, or 

members of an organization. 

(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict employment 

opportunities based on duly adopted institutional policies that conform to federal and 

state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an athletic team 

on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general public. 

Sec. 27-12. Nondiscrimination by Township contractors 

(a) A written contract to which the township, a political subdivision, or an 
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  agency thereof, is a party shall contain a covenant by the contractor  

  and his/her subcontractors not to discriminate against an employee or  

  applicant for employment with respect to hire, tenure, terms,   

  conditions, or privileges of employment, including a benefit plan or  

  system or a matter directly or indirectly related to employment,   

  because of race, color, religion, national origin, age, sex, height,  

  weight, marital status, sexual orientation, gender identity or   

  expression or use by an individual of adaptive devices or aids. Breach  

  of this covenant may be regarded as a material breach of the contract. 

(a) This section is also applicable to labor organizations, employment agencies, 

apprenticeships, and job training programs. In addition, a labor organization shall not 

discriminate in its membership practices nor fail to fairly represent its membership in a 

grievance process because of religion, race, color, national origin, age, sex, height, 

weight, marital status, sexual orientation, gender identity/expression, or use by an 

individual of adaptive devices or aids. 

Sec. 27-13.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance 

may file with the Complaint Review Committee a complaint, in writing, setting 

forth with reasonable specificity the person or persons alleged to have violated 

this chapter, the specific nature of the violation and the date(s) of the alleged 

violation. A person filing a complaint must do so within 180 days of the incident 

forming the basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 

employment, public accommodation, public services, and housing received by the 

Complaint Review Committee shall be kept confidential. 

(c) The Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 

recommendation, and/or forwarded to the Township Manager for referral to 

the Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 

discourage filing of a discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, 

and recommendation process in a timely manner; 
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(4) Hold any complaint investigation, mediation/conciliation and recom-

mendation in abeyance pending the outcome of any state or federal 

investigation being conducted or private cause of action arising out of the 

same operative facts relating to the matter or incident forming the basis of the 

complaint; and 

(5) Promulgate and publish rules and guidelines for processing, investigating, 

mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious to the Township 

Manager for referral to the Township Attorney for review and additional 

action. 

Sec. 27-14.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 

appearance of witnesses and the production of books, papers, records or other 

documents that may be relevant to a violation or alleged violation of this chapter. 

(b) If the Complaint Review Committee determines that the complaint and 

preliminary evidence gathered indicates a prima facie violation of any provision 

in this chapter, the Complaint Review Committee shall conduct a hearing within 

90 days after completion of its preliminary investigation. The person alleged to 

have committed a violation (the “Respondent”) and the Claimant shall be sent by 

regular mail at least 14 days advance, notice of the scheduled date and time of the 

hearing and a request for each to appear. At the hearing, testimony will be taken. 

All testimony shall be on the record, under oath and either recorded or 

transcribed. Both Claimant and Respondent shall be allowed to testify, present 

evidence, bring witnesses to testify, and to cross-examine all witnesses at the 

hearing. Technical rules of evidence shall not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the 

Complaint Review Committee may result in an adverse determination for that 

person at the hearing. 

Sec. 27-15.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 

testimony and evidence introduced at the hearing and shall order such relief as the 

Complaint Review Committee deems appropriate. The findings and 

recommendations shall be served by regular mail on the Claimant and 

Respondent. The Claimant and Respondent shall have 30 days from the date the 

findings and recommendations are mailed to either (1) comply with the findings 
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and recommendations, unless a different time frame is provided by the Complaint 

Review Committee for compliance, or (2) appeal the findings and 

recommendations to the Eaton County Circuit Court. 

Section 27-16.  Available recommendations. 

 Complaint Review Committee recommendations may include, but are not limited 

to one or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to 

 alleviate the effect of such illegal conduct; 

 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 

 Claimant and Respondent; 

 (d) Admitting the Claimant to a place of public accommodation or extending full 

 and equal use and enjoyment of said place of public accommodation; 

 (e) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (f) Dismissing the complaint;  

 

  (g)  Imposing costs against a Claimant for a frivolously filed claim; and 

   

  (h)   Imposing penalties pursuant to Section 27-17. 

 

Sec. 27-17.  Penalties. 

 

(a) A violation of a prohibited act in this chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the schedule as 

adopted by resolution of the township board. Such resolution shall be on file in 

the office of the township clerk. 

 (c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 

accrue (for example, a single act of harassment like a racial epithet). 

Subsequent single and discrete occurrences shall result in additional 

violations according to the above schedule (for example, two separate 

instances of racial epithets would constitute a first and second violation). 
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(2)  For offenses that are continuing in nature, rather than single and discrete, the 

first violation shall accrue with the first day of the occurrence, and 

subsequent violations shall accrue for each additional day of that occurrence 

(for example, an impermissible hiring practice that continues each day on an 

ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 

occurrence shall be measured from the day of service of the Township 

Attorney’s complaint.   

 

Sec. 27-18.  Private actions for damages or injunctive relief. 

 

(a) An individual who is the victim of discriminatory action in violation of this chapter 

may bring a civil action for appropriate injunctive relief or damages or both against 

the person(s) who acted in violation of this chapter. 

(b) As used in subsection 27.15(a), "damages" means damages for injury or loss 

caused by each violation of this chapter, including reasonable attorney fees. 

(c) Private actions and remedies under this section shall be in addition to any actions 

for violations which the Township may take. 

3. Severability.  If a court of competent jurisdiction declares any provision of this 

Ordinance, or a statutory provision referred to or adopted by reference herein, to be 

unenforceable, in whole or in part, such declaration shall only affect the provision held to 

be unenforceable and shall not affect any other part or provision. Provided, however, that 

if a court of competent jurisdiction declares a penalty provision to exceed the authority of 

the Township, the penalty shall be construed as the maximum penalty that is determined 

by the court to be with the authority of the Township to impose. 

 

4. Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 

provisions of this Ordinance are hereby repealed; provided that any violation charged 

before the effective date of this Ordinance under an ordinance provision repealed by this 

Ordinance shall continue under the ordinance provision then in effect. 

 

5. Effective Date. This ordinance shall take effect immediately after final publication. 

 

       CHARTER TOWNSHIP OF DELTA 

       MARY CLARK, TOWNSHIP CLERK 

 

Copies of this ordinance may be purchased or inspected in the office of the Township Clerk from 

8:00 a.m. to 5:00 p.m., Monday through Friday except holidays. 
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DELTA CHARTER TOWNSHIP 

FINANCE REPORT 
FOR TOWNSHIP BOARD MEETING 

10/07/2013 
 

Disbursement requests listed on the following pages, totaling                  
$ 22,175,798.83 have been received and reviewed by the Manager, 
Finance Director, and Clerk.  It is recommended that all listed vouchers 
be approved for payment. 

 
  Bond/Debt Payments              365,662.50 
 
  Investments             
 
  Payroll & Related               636,980.83 
 
  Refunds                114,243.31 
   
  Tax Distributions               19,706,621.11 
 
  Vendor Claims                    1,352,291.08 
 
 
   Total              $    22,175,798.83 
 
 
     ______________________________________ 
     Ken Fletcher, Township Supervisor 
 
     ______________________________________ 
     Mary Clark, Township Clerk 
 
     ______________________________________ 
     Howard Pizzo, Township Treasurer 
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Check Date Check Vendor Name Description Amount

09/18/2013 284371 LORI BOLAN CONTRACTUAL ‐ AQUATICS 35.00

09/18/2013 284374 NATHAN CORNELL CONTRACTUAL ‐ REFEREE PAYROLL 24.00

09/18/2013 284375 AUSTYN DAGGETT CONTRACTUAL ‐ REFEREE PAYROLL 48.00

09/18/2013 284376 AARON DAVIS CONTRACTUAL ‐ REFEREE PAYROLL 68.00

09/18/2013 284378 DEBRA DUFFY CONTRACTUAL ‐ AQUATICS 15.00

09/18/2013 284379 EATON COUNTY TREASURER TAX TRIBUNAL CHANGES FOR 2012 TAX YEAR 1,555.75

09/18/2013 284380 NOAH FORD CONTRACTUAL ‐ REFEREE PAYROLL 72.00

09/18/2013 284382 MARALYN HYDE CONTRACTUAL ‐ AQUATICS 140.00

09/18/2013 284387 CAROLYN MCARTHUR CONTRACTUAL ‐ AQUATICS 15.00

09/18/2013 284388 METLIFE DENTAL INSURANCE 14,410.01

09/18/2013 284391 HANNAH PALMER CONTRACTUAL ‐ REFEREE PAYROLL 32.00

09/18/2013 284394 HALEIGH PIER CONTRACTUAL ‐ REFEREE PAYROLL 24.00

09/18/2013 284398 JUDITH STURLEY CONTRACTUAL ‐ AQUATICS 20.00

09/18/2013 284399 MADELINE SUMMERFIELD CONTRACTUAL ‐ REFEREE PAYROLL 24.00

09/18/2013 284401 UNUM LIFE INSURANCE COMPANY LIFE INSURANCE 6,467.09

09/18/2013 284406 BRITTEN WESLEY CONTRACTUAL ‐ REFEREE PAYROLL 36.00

09/18/2013 284407 MADISON WESLEY CONTRACTAUL ‐ REFEREE PAYROLL 40.00

09/18/2013 284410 AT&T TELEPHONE 39.52

09/18/2013 284411 CARQUEST ‐ THE PARTS PLACE VEHICLE MAINTENANCE PARTS 180.50

09/18/2013 284412 CONSUMERS ENERGY GAS FOR MULTIPLE ACCOUNTS 426.68

09/18/2013 284413 FRONTIER TELEPHONE 51.14

09/18/2013 284414 MURPHY & SPAGNUOLO, P.C. LEGAL FEES 3,536.50

09/18/2013 284415 HOWARD PIZZO REFUND SECURITY DEPOSIT 250.00

09/18/2013 284416 MARK CUNNINGHAM REFUND SECURITY DEPOSIT 250.00

09/18/2013 284417 DAGGETT SARAE REFUND PARKS JERSEY 15.00

09/18/2013 284418 PITNEY BOWES POSTAGE MACHINE QUARTERLY LEASE 780.00

09/18/2013 284419 STATE OF MICHIGAN TWO VEHICLE TITLES 30.00

09/18/2013 284420 TOWNSEND CONDO OPERATING REFUND DUPLICATE PMT ON S‐TAXES 118.52

09/18/2013 284421 SERVICELINK BLDG I REFUND OVERPAYMENT S‐TAXES 25.85

09/18/2013 284422 MEMBER FIRST MORTGAGE REFUND DUPLICATE PMT ON S‐TAXES 1,265.74

PAYABLES FOR DELTA TOWNSHIP BOARD AGENDA

DATE 10/07/2013
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09/18/2013 284423 UNIFIED GROUP REFUND DUPLICATE PMT ON S‐TAXES 515.37

09/18/2013 284424 SLUSHER, MARK A & BETH M REFUND OVERPMT STAX 040‐084‐200‐380 40.00

09/18/2013 284425 CORE LOGIC  REFUND DUPLICATE PMT ON S‐TAXES 2,909.38

09/18/2013 284426 UPS POSTAGE 31.04

09/18/2013 284427 ZAYO ENTERPRISE NETWORKS HIGH SPEED PH & INTERNET ACCTS 3,677.57

09/25/2013 284428 ALLY FINANCIAL INC PAYROLL WITHHOLDING 125.00

09/25/2013 284430 AT&T TELEPHONE 71.82

09/25/2013 284431 AT&T U‐VERSE INTERNET 65.00

09/25/2013 284435 CAPITAL AREA UNITED WAY PAYROLL WITHHOLDING 16.00

09/25/2013 284436 CARQUEST ‐ THE PARTS PLACE VEHICLE MAINTENANCE PARTS 492.49

09/25/2013 284437 COMCAST HIGH SPEED INTERNET 249.84

09/25/2013 284438 CONSUMERS ENERGY GAS/HEAT 1,605.64

09/25/2013 284440 EATON COUNTY 56A DISTRICT COURT PMTS ‐ AUGUST 4,218.35

09/25/2013 284441 EATON COUNTY TREASURER TAX DISTRIBUTION 7,934,562.76

09/25/2013 284442 EATON INTERMEDIATE SCHOOLS TAX DISTRIBUTION 705,526.97

09/25/2013 284444 FIREFIGHTERS ASSO OF MICHIGAN PAYROLL W/H UNION DUES 1,020.00

09/25/2013 284445 WEX BANK FUEL PURCHASES FOR TWP. VEHICLES 15,471.87

09/25/2013 284446 BARBARA FOLEY PAYROLL WITHHOLDING 820.13

09/25/2013 284447 GRAND LEDGE PUBLIC SCHOOLS TAX DISTRIBUTION 3,307,808.42

09/25/2013 284449 INGHAM INTERMEDIATE SCHOOLS TAX DISTRIBUTION 2,124,612.72

09/25/2013 284453 LANSING BOARD OF WATER & LIGHT ELECTRICITY FOR MULTIPLE ACCOUNTS 290.82

09/25/2013 284454 LANSING COMMUNITY COLLEGE TAX DISTRIBUTION 2,746,453.64

09/25/2013 284456 LANSING PUBLIC SCHOOLS TAX DISTRIBUTION 31,082.15

09/25/2013 284460 MICHIGAN EDUCATION TRUST PAYROLL WITHHOLDING 88.00

09/25/2013 284462 APPLEGATE HOME COMFORT REFUND PERMIT FEE; NOT IN JURISDICTION 135.00

09/25/2013 284465 MARCELLA CZAPSKI REFUND SANDPIPER CRUISE TRIP FEE 65.00

09/25/2013 284466 PHYSICIANS HEALTH PLAN HEALTH INSURANCE 129,391.55

09/25/2013 284469 FAIRFAX APARTMENTS REFUND BOARD OF REVIEW ADJUSTMENT 65.20

09/25/2013 284470 ROUSE PROPERTIES INC REFUND DUPLICATE STAX 040‐011‐400‐110‐00 11,922.16

09/25/2013 284471 DOUGLAS STEEL FABRICATION REFUND BOARD OF REVIEW ADJUSTMENT 14,530.56

09/25/2013 284472 GENTIVA HEALTH SERVICES USA INC REFUND BOARD OF REVIEW ADJUSTMENT 238.06

09/25/2013 284473 A FRAZHO & ASSOCIATES REFUND BOARD OF REVIEW ADJUSTMENT 51.39

09/25/2013 284474 FALCON TRANSPORT REFUND BOARD OF REVIEW ADJUSTMENT 79,150.24

09/25/2013 284475 QUALITY SUITES REFUND BOARD OF REVIEW ADJUSTMENT 1,485.02
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09/25/2013 284476 TIM HORTONS REFUND BOARD OF REVIEW ADJUSTMENT 303.55

09/25/2013 284477 UNITED STATES TREASURY PAYROLL WITHHOLDING 300.00

09/25/2013 284479 TRI COUNTY TITLE UTILITY REFUND FOR ACCOUNT: 00019397 84.10

09/25/2013 284480 PASSICK, BETHANY A UTILITY REFUND FOR ACCOUNT: 00029404 24.52

09/25/2013 284481 PAKSI, MICHAEL UTILITY REFUND FOR ACCOUNT: 00028524 10.76

09/25/2013 284482 WILLIAMS, JASON UTILITY REFUND FOR ACCOUNT: 00015525 23.47

09/25/2013 284483 MIDSTATE TITLE AGENCY LLC UTILITY REFUND FOR ACCOUNT: 00027720 8.51

09/25/2013 284484 BELL TITLE AGENCY UTILITY REFUND FOR ACCOUNT: 00024673 32.99

09/25/2013 284485 DIVERSIFIED NATIONAL TITLE AGENCY UTILITY REFUND FOR ACCOUNT: 00005991 20.98

09/25/2013 284486 TONY SCHMIDT REALTY UTILITY REFUND FOR ACCOUNT: 00029107 15.54

09/25/2013 284487 GEERT MULDER & SONS UTILITY REFUND FOR ACCOUNT: 00026149 61.08

09/25/2013 284488 BURM, SUSAN UTILITY REFUND FOR ACCOUNT: 00020076 18.08

09/25/2013 284489 US ARMY‐ DISTRICT LOUISVILLE UTILITY REFUND FOR ACCOUNT: 00027228 25.68

09/25/2013 284490 OUELLETTE, KEVIN M UTILITY REFUND FOR ACCOUNT: 00027547 66.80

09/25/2013 284491 HOPPE, JAMES UTILITY REFUND FOR ACCOUNT: 00020292 41.63

09/25/2013 284492 WAVERLY COMMUNITY SCHOOLS TAX DISTRIBUTION 2,856,574.45

9/28/2013 ACH CHASE  BANK CREDIT CARD HARBOR FREIGHT TOOLS FOR ENG DEPT 8.49

9/28/2013 ACH CHASE  BANK CREDIT CARD CONFERENCE EXPENSES FOR ASSESSING 341.66

9/28/2013 ACH CHASE  BANK CREDIT CARD PASSPORT POSTAGE 153.35

9/28/2013 ACH CHASE  BANK CREDIT CARD MML REGISTRATION 2 EA 165.00

9/28/2013 ACH CHASE  BANK CREDIT CARD MTA SYMPOSIUM DINNER & LODGING 173.45

9/28/2013 ACH CHASE  BANK CREDIT CARD ICMA LODGING DEPOSIT 296.43

9/28/2013 ACH CHASE  BANK CREDIT CARD INTERNAT'L CODE COUNCIL PUBLICATION 125.00

9/28/2013 ACH CHASE  BANK CREDIT CARD MEDA REGISTRATION & LODGING 424.43

9/28/2013 ACH CHASE  BANK CREDIT CARD PAPER DIRECT; SUPPLIES FOR COMM AWARDS 238.47

9/28/2013 ACH CHASE  BANK CREDIT CARD WELLNESS PROGRAM LUNCH & LEARN 194.48

9/28/2013 ACH CHASE  BANK CREDIT CARD DELTAMI.GOV REGISTRATION FEE 125.00

9/28/2013 ACH CHASE  BANK CREDIT CARD LEADERSHIP CONF LODGING,MEAL,EXPENSES 230.10

9/28/2013 ACH CHASE  BANK CREDIT CARD MIDDLE OF THE MIT LUNCHEON 14.43

9/28/2013 ACH CHASE  BANK CREDIT CARD ICMA ANNUAL CONFERENCE LODGING DEPOSIT 296.43

9/28/2013 ACH CHASE  BANK CREDIT CARD PARKS SPECIAL EVENT SUPPLIES 589.67

9/28/2013 ACH CHASE  BANK CREDIT CARD KICKBALL & RECREATIONAL PROGRAM AWARDS 1,807.59

9/28/2013 ACH CHASE  BANK CREDIT CARD 39ERS SUPPLIES 50.33

9/28/2013 ACH CHASE  BANK CREDIT CARD SURVEY SOFTWARE FROM SURVEY MONKEY 204.00

48 of 111



9/28/2013 ACH CHASE  BANK CREDIT CARD USA FOOTBALL FLAG FOOTBALL PROGRAM FEES 3,300.00

9/28/2013 ACH CHASE  BANK CREDIT CARD MI FESTIVAL & EVENTS CONFERENCE REGISTRATION 300.00

9/28/2013 ACH CHASE  BANK CREDIT CARD ITUNE APPS, MAGAZINE & GOOGLE STORAGE 121.86

9/28/2013 ACH CHASE  BANK CREDIT CARD APPLE STATION, ETHERNET, SHIELDS, COMP CASE 521.53

9/28/2013 ACH CHASE  BANK CREDIT CARD LIQUID CHLORINE FROM DIETZ POOLS FOR WWTP 15.99

9/28/2013 ACH CHASE  BANK CREDIT CARD REPLACEMENT TVS FIRE STATIONS (1/2 REIMB TO TWP) 859.98

9/28/2013 ACH CHASE  BANK CREDIT CARD FIRE COVERALLS AND BADGES 131.52

9/28/2013 ACH CHASE  BANK CREDIT CARD OFFICE SUPPLIES 35.82

9/28/2013 ACH CHASE  BANK CREDIT CARD FIRE INVESTIGATION BOOKS 202.12

9/28/2013 ACH CHASE  BANK CREDIT CARD SHIPPING TO AMBULANCE MANUFACTURER 75.62

9/28/2013 ACH CHASE  BANK CREDIT CARD REFRESHMENTS FOR ACCIDENT & TRNG,MTG 240.60

9/28/2013 ACH CHASE  BANK CREDIT CARD SAW BLADES,CLEANING SUPP,FRAMES 353.91

9/28/2013 ACH CHASE  BANK CREDIT CARD EQUIP MAINTENANCE SUPPLIES 173.70

9/28/2013 ACH CHASE  BANK CREDIT CARD CPSE ACCREDIDATION 325.00

9/28/2013 ACH CHASE  BANK CREDIT CARD RADIO ANTENNAS 25.49

9/28/2013 ACH CHASE  BANK CREDIT CARD VEHICLE MAINTENANCE PARTS 110.99

9/28/2013 ACH CHASE  BANK CREDIT CARD FIRE PREVENTION SUPPLIES 80.96

9/28/2013 ACH CHASE  BANK CREDIT CARD METRO TRAINING EXPENSES 204.54

9/28/2013 ACH CHASE  BANK CREDIT CARD BUSINESS CARDS 58.46

9/28/2013 ACH CHASE  BANK CREDIT CARD IAFC CONFERENCE EXPENSES FOR 2 CHIEFS 1,499.61

9/28/2013 ACH CHASE  BANK CREDIT CARD BATTERIES FOR EMS EQUIPMENT 162.00

9/28/2013 ACH CHASE  BANK CREDIT CARD LOOKING GLASS STATION SUPPLIES & BATTERIES 464.24

9/28/2013 ACH CHASE  BANK CREDIT CARD ANTENNA,CHRGER,USB,VEHICLE PARTS,GPS,BUS CARDS 836.42

10/02/2013 284497 LORI BOLAN CONTRACTUAL ‐ AQUATICS 105.00

10/02/2013 284498 BRD PRINTING INC. BUSINESS CARDS M.CLARK 56.84

10/02/2013 284499 BS&A SOFTWARE ASSESSING .NET II TRAINING  195.00

10/02/2013 284500 BWB, LLC MAIN BREAK REPAIRS 1,042.47

10/02/2013 284501 CARQUEST ‐ THE PARTS PLACE VEHICLE MAINTENANCE PARTS 334.31

10/02/2013 284502 COMCAST CABLE TELEVISION AND HIGH SPEED INTERNET 126.31

10/02/2013 284504 NATHAN CORNELL CONTRACTUAL ‐ REFEREE PAYROLL 48.00

10/02/2013 284505 AUSTYN DAGGETT CONTRACTUAL ‐ REFEREE PAYROLL 24.00

10/02/2013 284506 AARON DAVIS CONTRACTUAL ‐ REFEREE PAYROLL 56.00

10/02/2013 284507 TAMMY DAVIS CONTRACTUAL ‐ REFEREE PAYROLL 72.00

10/02/2013 284508 DEBRA DUFFY CONTRACTUAL ‐ AQUATICS 90.00
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10/02/2013 284509 NOAH FORD CONTRACTUAL ‐ REFEREE PAYROLL 56.00

10/02/2013 284510 FRONTIER TELEPHONE 128.50

10/02/2013 284511 JASON GIBSON CONTRACTUAL ‐ UMPIRE PAY FOR 2 FORFEITS 52.00

10/02/2013 284512 MARALYN HYDE CONTRACTUAL ‐ AQUATICS 220.00

10/02/2013 284513 LANSING BOARD OF WATER & LIGHT ELECTRICITY FOR MULTIPLE ACCOUNTS 35,466.80

10/02/2013 284514 LANSING BOARD OF WATER & LIGHT ELECTRICITY FOR MULTIPLE ACCOUNTS 6,428.77

10/02/2013 284515 LANSING BOARD OF WATER & LIGHT ELECTRICITY FOR MULTIPLE ACCOUNTS 3,662.86

10/02/2013 284516 LANSING BOARD OF WATER & LIGHT ELECTRICITY FOR MULTIPLE ACCOUNTS 2,448.48

10/02/2013 284517 CAROLYN MCARTHUR CONTRACTUAL ‐ AQUATICS 75.00

10/02/2013 284518 MCMASTER‐CARR SUPPLY CO. WWTP PUMP HOOK, WATER LEAD PIPE 87.47

10/02/2013 284519 MEDLER ELECTRIC CO. PLANT PARKING LOT LIGHT BULB 70.30

10/02/2013 284520 MICHIGAN PIPE & VALVE VALVE BOX RISER 270.00

10/02/2013 284521 LEWIS TRUST, PATRICIA J REFUND FOR RENTAL COMPLIANCE 22.50

10/02/2013 284522 DEBBIE LOPEZ REFUND SECURITY DEPOSIT 250.00

10/02/2013 284523 HALEIGH PIER CONTRACTUAL ‐ REFEREE PAYROLL 24.00

10/02/2013 284525 PITNEY BOWES, INC POSTAGE SUPPLIES 50.14

10/02/2013 284526 JUDITH STURLEY CONTRACTUAL ‐ AQUATICS 200.00

10/02/2013 284527 MADELINE SUMMERFIELD CONTRACTUAL ‐ REFEREE PAYROLL 56.00

10/02/2013 284528 TDS METROCOM TELEPHONES 208.56

10/02/2013 284529 TRACTOR SUPPLY CREDIT PLAN STATEMENT FOR SUPPLIES & MATERIALS 112.20

10/02/2013 284530 UPS POSTAGE/SHIPPING 15.92

10/02/2013 284531 VERIZON TOWNSHIP CELL PHONES 535.91

10/02/2013 284532 MAYBERRY HOMES REFUND BALANCE ON WATER INST#15905 183.95

10/02/2013 284533 PARKS TITLE UTILITY REFUND FOR ACCOUNT: 00029411 16.68

10/02/2013 284534 BRITTEN WESLEY CONTRACTUAL ‐ REFEREE PAYROLL 76.00

10/02/2013 284535 MADISON WESLEY CONTRACTUAL ‐ REFEREE PAYROLL 76.00

10/02/2013 284536 ABLE CONCRETE, INC. INSTALL NEW 10 MIN PARKING SPACES 6,528.42

10/09/2013 284537 ACCIDENT FUND INSURANCE INSURANCE INSTALLMENT WORKMAN'S COMP 40,370.00

10/09/2013 284538 AIRGAS USA, LLC PROPANE 668.67

10/09/2013 284539 ALERT‐ALL CORP. PRACTICE FIRE SAFETY BIKE BOTTLE KITS 4,488.00

10/09/2013 284540 ALL TRAFFIC SOLUTIONS TRAFFIC SIGNS; SPEED ENFORCEMENT  11,630.00

10/09/2013 284541 AMBS MESSAGE CENTER ANSWERING SERVICES 299.60

10/09/2013 284542 AMERICAN PACIFIC CORP PLANT ODOR CONTROL PROBES 409.69

10/09/2013 284543 AMERICAN RENTALS, INC. PORTA JOHN RENTALS 575.00
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10/09/2013 284544 APPLIED INDUSTRIAL TECH. PLANT HOT WATER PUMP; MOTOR BEARING 111.95

10/09/2013 284545 DAVID ARKING ZONING/SIGN PER DIEM 150.00

10/09/2013 284546 ART CRAFT DISPLAY INC. CUSTOMER BANNERS AND TABLE THROWS 290.00

10/09/2013 284547 AUTO VALUE PARTS STORE VEHICLE MAINTENANCE PARTS 326.05

10/09/2013 284548 AUTO ZONE WATER MAIN SCRAPERS 21.06

10/09/2013 284549 AYLES TREE SERVICE, INC. REMOVE TREES BETWEEN SIDEWALK 1,575.00

10/09/2013 284550 BALKEMA EXCAVATING, INC. CONTRACTOR FOR WATER SYSTEM IMPROVEMENTS 458,109.45

10/09/2013 284551 THE BANK OF NEW YORK MELLON BOND INTEREST PAYMENT BNYLOANS/DELTALTGO 99,025.00

10/09/2013 284552 MERLE BARNHART ZONING/SIGN PER DIEM 150.00

10/09/2013 284553 BARYAMES CLEANERS INC. UNIFORMS 138.80

10/09/2013 284554 BOUND TREE MEDICAL LLC MEDICAL SUPPLIES 390.67

10/09/2013 284555 BOYNTON FIRE SAFETY SERVICE SYSTEM INSPECTION FOR COMPUTER ROOM 125.00

10/09/2013 284556 CARRIER & GABLE, INC. CROSSING SIGNALS, HIGH EMMITTER LED AND CABLE 16,070.00

10/09/2013 284557 ANDREA CASCARILLA PLANNING PER DIEM 250.00

10/09/2013 284558 CDW GOVERNMENT INC. COMPUTER EQUIPMENT, THIN CLIENT & DATA TECH 2,694.55

10/09/2013 284559 CHROUCH COMMUNICATIONS, INC. FCC LICENSING FEES 565.00

10/09/2013 284560 CINTAS CORPORATION #725 BROWN TWP MATS 126.00

10/09/2013 284561 CITY OF LANSING GM SANITARY SEWER 425 AGREEMENT ‐ AUGUST 57,715.55

10/09/2013 284562 JOHN CLARK REIMBURSE IAFC CONFERENCE TOLL CHARGES 13.05

10/09/2013 284563 CLASSIC COFFEE CO. COFFEE & SUPPLIES 232.00

10/09/2013 284564 COMPRESSOR TECHNOLOGIES INC. PLANT AIR COMPRESSOR THERMO VALVE KIT 534.16

10/09/2013 284565 THE COTTAGE GARDENS INC. HAWK MEADOW TREE  201.00

10/09/2013 284566 CYBER MARKETING NETWORK, INC. FIRE/AMB PERSONNEL UNIFORM 116.99

10/09/2013 284567 D & K TRUCK COMPANY VEHICLE MAINTENANCE 20.90

10/09/2013 284568 DBI BUSINESS INTERIORS OFFICE & OPERATING SUPPLIES 1,127.67

10/09/2013 284569 DLT SOLUTIONS, INC. AUTOCAD 2,432.10

10/09/2013 284570 DORNBOS SIGN & SAFETY INC SNAP LOCK ASSY STRAP, BRACKET AND PARTS 495.17

10/09/2013 284571 DUCKETT BROTHERS DISTRIBUTING BUILDING MAINTENANCE & CUSTODIAL SUPPLIES 431.77

10/09/2013 284572 EAGLE TOWNSHIP REIMBURSE AMBULANCE FEES AUGUST 1,035.10

10/09/2013 284573 EATON COUNTY TREASURER SHERIFF CONTRACTUAL 246,554.00

10/09/2013 284574 EATON COUNTY CONTROLLER PARK SECURITY 145.49

10/09/2013 284575 EATON COUNTY CONTROLLER PARK SECURITY 315.21

10/09/2013 284576 EATON COUNTY ROAD COMMISSION 2ND APPLICATION FOR DUST CONTROL 3,720.00

10/09/2013 284577 EATON COUNTY ROAD COMMISSION ST JOE HWY/BROADBENT RECONSTRUCTION 52,864.74
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10/09/2013 284578 EATON COUNTY ROAD COMMISSION TRAFFIC SIGNAL MAINTENANCE ‐ AUGUST 280.26

10/09/2013 284579 EATON COUNTY ROAD COMMISSION TRAFFIC SIGNAL MAINTENANCE ‐ JULY 16.92

10/09/2013 284580 EJ USA, INC. PARTS FOR WATER ST. JOE 632.37

10/09/2013 284581 ENGINEERING NEWS RECORD SUBSCRIPTION 79.95

10/09/2013 284582 ETNA SUPPLY COMPANY SEWER PARTS 1,000.00

10/09/2013 284583 FACILITY SOLUTIONS, INC. BUILDING MAINTENANCE SUPPLIES 319.70

10/09/2013 284584 JOHN DEERE FINANCIAL EQUIPMENT PARTS 156.41

10/09/2013 284585 FERGUSON ENTERPRISES, INC.#934 PRESS AREA EFFLUENT LINES 464.45

10/09/2013 284586 FIBERTEC ENVIRONMENTAL SERVICES COPPER, LEAD, NICKEL, ZINC FOR WWTP 663.00

10/09/2013 284587 FIRE SERVICE MANAGEMENT FIRE TURNOUT GEAR REPAIRS 334.00

10/09/2013 284588 FLEETPRIDE VEHICLE MAINTENANCE 98.00

10/09/2013 284589 FLEIS & VANDENBRINK ENGR., INC PROFESSIONAL SERVICES FOR HUNTINGTON PROJECT 21,966.50

10/09/2013 284590 FOR A SONG & DANCE PHOTO BOOTH FOR COMMUNITY AWARDS 100.00

10/09/2013 284591 FULTON ELECTRONIC SUPPLY CABLE FOR PROJECTOR PROJECT & STOCK 148.48

10/09/2013 284592 PATRICIA GABRIEL PLANNING PER DIEM 250.00

10/09/2013 284593 ANNE GANAKAS EDC PER DIEM 60.00

10/09/2013 284594 GANNETT MICHIGAN NEWSPAPERS ADVERTISINGS 900.35

10/09/2013 284595 STEVE GILREATH REIMBURSE FOR CONFERENCE EXPENSES 300.00

10/09/2013 284596 GORDON FOOD SERVICE, INC. REFRESHMENTS FOR SPECIAL BOARD MEETING 11.38

10/09/2013 284597 GOVERNMENT FINANCE OFFICERS ASSOC BUDGET PRESENTATION REVIEW FEE 330.00

10/09/2013 284598 GOVERNOR BUSINESS SOLUTIONS HP LASERJET TONERS 204.33

10/09/2013 284599 GRAINGER EQUIPMENT MAINTENANCE PARTS 307.42

10/09/2013 284600 GRAND LEDGE FORD VEHICLE MAINTENANCE PARTS 293.82

10/09/2013 284601 GRAYMONT CAPITAL INC. CHEMICALS FOR WWTP 4,901.84

10/09/2013 284602 GREAT LAKES AWARDS, LLC ADULT SPORTS AWARDS 495.00

10/09/2013 284603 GREAT LAKES EXPRESS SERVICE, INC. MAIL SERVICE 280.00

10/09/2013 284604 TONI GRIFFIN EDC PER DIEM 60.00

10/09/2013 284605 JOHN HANIESKI EDC PER DIEM 30.00

10/09/2013 284606 ERIK HANSEN EDC PER DIEM 60.00

10/09/2013 284607 JEFFREY HICKS ZONING/SIGN PER DIEM 100.00

10/09/2013 284608 J&B MEDICAL SUPPLY, INC MEDICAL SUPPLIES 483.23

10/09/2013 284609 JACK DOHENY SUPPLIES, INC. EQUIPMENT MAINTENANCE 249.25

10/09/2013 284610 J. RANCK ELECTRIC, INC. INSTALLATION FOR CROSSWALK CREYTS & ELMWOOD 7,900.00

10/09/2013 284611 K&H CONCRETE CUTTING OF MAIN BREAK ASPHALT SLAB SAWING 220.80
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10/09/2013 284612 BARBARA KELLOGG PRIZE MONEY FOR GOLF LEAGUES 1,188.00

10/09/2013 284613 KENDALL ELECTRIC, INC. PROJECTOR & CHEMICAL FEED LIGHT 10,295.88

10/09/2013 284614 KENNEDY INDUSTRIES, INC. VALVE PARTS FOR PLANT EQUIP MAINTENANCE 254.78

10/09/2013 284615 RICHARD KIEFT REIMBURSE FIRE DEPT EXPENSE 32.77

10/09/2013 284616 MICHAEL KLEIN REIMBURSE CDL DRIVER LICENSE RENEWAL 30.00

10/09/2013 284617 LACROSSE FORAGE & TURF SEED LLC GROUND SUPPLIES, SEED & STRAW CEMETERY REPAIRS 856.40

10/09/2013 284618 KIM LAFORET PLANNING PER DIEM 400.00

10/09/2013 284619 LANSING AREA SAFETY COUNCIL CONTRIBUTION 1,000.00

10/09/2013 284620 LANSING BOARD OF WATER & LIGHT LAB SERVICES FOR AUGUST 1,796.00

10/09/2013 284621 LANSING BOARD OF WATER & LIGHT STREET LIGHTING IN DELTA TWP 38,420.49

10/09/2013 284622 BOB LATHROP PLANNING PER DIEM 150.00

10/09/2013 284623 LARRY LEATHERWOOD EDC PER DIEM 60.00

10/09/2013 284624 LIVINGSTON MICROGRAPHICS, LLC UV GERMICIDAL LAMP BALLAST FOR WWTP 6,390.40

10/09/2013 284625 LORTEC SALES SEPARATOR FOR AIR COMPRESSOR 525.50

10/09/2013 284626 MIKE MACLAREN PLANNING PER DIEM 200.00

10/09/2013 284627 MARK'S BODY SHOP FIRE REFLECTIVE STICKERS 209.50

10/09/2013 284628 ROBERT MCCONNELL PLANNING PER DIEM 250.00

10/09/2013 284629 MCMASTER‐CARR SUPPLY CO. HOOK AND LOOP CINCHING STRAP 23.86

10/09/2013 284630 MFSIA MEMBERSHIP/DUES 85.00

10/09/2013 284631 MICHIGAN COMPANY, INC. BUILDING MAINTENANCE SUPPLIES 262.62

10/09/2013 284632 MID‐STATES BOLT & SCREW CO. WWTP TANK BOLTS 71.50

10/09/2013 284633 DAVID MILLER REIMBURSE CARDS FOR HOSPITAL READERS 32.56

10/09/2013 284634 DAVID MILLER PHOTOGRAPHER FOR COMMUNITY AWARDS RECEPTION 200.00

10/09/2013 284635 MICHIGAN PETROLEUM GAS & DRUM CHARGE 596.95

10/09/2013 284636 MICHIGAN SURVEYORS SUPPLY ENGINEERING SEALS & OFFICE SUPPLIES 192.90

10/09/2013 284637 MPC CASH‐WAY LUMBER CO. INC. WOOD FOR WILLOW GROUNDS STORAGE  1,980.46

10/09/2013 284638 MARK MUDRY PLANNING PER DIEM 250.00

10/09/2013 284639 MUNICODE MUNICIPAL CODE CORP. CODE OF ORDINANCES 291.00

10/09/2013 284640 MYERS PLUMBING & HEATING, INC. HVAC MAINTENANCE 343.32

10/09/2013 284641 NATIONAL SIGNAL CONTROL MODULE FOR ARROW BOARD 204.38

10/09/2013 284642 NEWARK DIGITAL STORAGE OSCILLOSCOPE 459.71

10/09/2013 284643 DAVID NEWMAN ZONING/SIGN PER DIEM 150.00

10/09/2013 284644 NORTH GRAND RIVER COOPERATIVE DELTA FIRE MEDICAL LINENS 33.30

10/09/2013 284645 NYE UNIFORM FIRE UNIFORMS 452.57
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10/09/2013 284646 O'LEARY PAINT CO. RECYCLING BINS REPAIR 745.45

10/09/2013 284647 ON THE SPOT ENGRAVING LIFE‐SAVING FIRE/AMB AWARDS 97.00

10/09/2013 284648 OVERHEAD DOOR CO OF LANSING OLD WATER BLDG DOOR REPAIR 356.64

10/09/2013 284649 SUSAN PARR ZONING/SIGN PER DIEM 150.00

10/09/2013 284650 THE POLACK CORPORATION ENRICHMENT CENTER COPIER 617.00

10/09/2013 284651 POTTERVILLE SAWMILL MAYCROFT GATES & PATHWAY TRASH CANS 296.01

10/09/2013 284652 PROCESS ENGINEERING AND EQUIPMENT MATERIAL & SUPPLIES 168.02

10/09/2013 284653 PRINTING SYSTEMS, INC. VOTER ID CARDS 280.67

10/09/2013 284654 PROFESSIONAL SERVICE INDUSTRIES INC PATHWAY EXT ELMWOOD ‐ MAYCROFT 468.80

10/09/2013 284655 PVS TECHNOLOGIES, INC. FERRIC CHLORIDE CHEMICALS FOR WWTP 10,333.87

10/09/2013 284656 QUALITY TIRE, INC. TRUCK TIRE MOUNT/BALANCE 158.00

10/09/2013 284657 R&R FIRE TRUCK REPAIR BROKEN COPPER LINE PUMP COOLER E412 223.76

10/09/2013 284658 GARY REED ZONING/SIGN PER DIEM 50.00

10/09/2013 284659 R.M. ELECTRIC, INC. SHARP FIELD #3 REPAIRS 1,945.36

10/09/2013 284660 ROAD EQUIPMENT PARTS CENTER VEHICLE MAINTENANCE PARTS 235.12

10/09/2013 284661 JEN ROBERTS REIMBURSE CONFERENCE EXPENSES 429.60

10/09/2013 284662 ROOFING INNOVATIONS, LLC SILICONE FOR BLOWER BLDG 150.00

10/09/2013 284663 ROSE PEST SOLUTIONS PEST CONTROL ‐ CONTRACTUAL  78.00

10/09/2013 284664 ALECIA RUSWINCKEL PLANNING PER DIEM 200.00

10/09/2013 284665 SAFEWARE, INC. SUPPLIES FOR GAS MONITORING EQUIPMENT 474.90

10/09/2013 284666 SCARLETT EXCAVATING, INC. EMERGENCY WATER MAIN REPAIRS 28,794.75

10/09/2013 284667 PATRICK SCHNEIDER REIMBURSE RENEWAL OF STATE WWTP OP CERTIFICATE 95.00

10/09/2013 284668 JAMES SCHWEITZER PLANNING PER DIEM 250.00

10/09/2013 284669 SHINGLE CYCLE, LLC RECYCLE SHINGLES 36.00

10/09/2013 284670 SOIL & MATERIALS ENGINEERS INC WWTP GABION WALL PROJECT 3,021.76

10/09/2013 284671 SPARTAN CHASSIS, INC. VEHICLE MAINTENANCE PARTS 331.38

10/09/2013 284672 STATE OF MICHIGAN JOINT FUNDING AGREEMENT STREAM GAGING 4,480.00

10/09/2013 284673 STATE OF MICHIGAN ‐ PLANNER PROFESSIONAL COMMUNITY PLANNER LICENSE  100.00

10/09/2013 284674 STATE SPRING ALIGNMENT & BRAKE VEHICLE MAINTENANCE 494.12

10/09/2013 284675 STATEWIDE PRINTING, LLC SHARP PARK BROCHURES 273.95

10/09/2013 284676 STERICYCLE, INC. MEDICAL WASTE DISPOSAL SERVICE  26.30

10/09/2013 284677 SUNDANCE CHEVROLET VEHICLE HOSE 325.50

10/09/2013 284678 TERMINIX PROCESSING CENTER ANNUAL PEST CONTROL 7708 SAGINAW 465.60

10/09/2013 284679 BOB THELEN EDC PER DIEM 30.00
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10/09/2013 284680 TIGER DIRECT, INC. 6' FIREWIRE CABLE 29.30

10/09/2013 284681 TIME EMERGENCY EQUIPMENT FIRE BOOKS AND MANUALS 2,033.73

10/09/2013 284682 TRI‐COUNTY REGIONAL PLANNING FAIR SHARE PLEDGE OF GROUNDWATER 10,633.00

10/09/2013 284683 TRI‐COUNTY OFFICE ON AGING 39ERS SUPPLIES 52.71

10/09/2013 284684 USA BLUE BOOK LUBRICANT FOR FIRE HYDRANTS 216.67

10/09/2013 284685 U.S. BANK, N.A. BOND PAYMENT 266,637.50

10/09/2013 284686 RICHARD WATKINS REIMBURSE CONFERENCE EXPENSES 1,243.30

10/09/2013 284687 WATKINS ROSS RETIREE HEALTH CARE PLAN 4,200.00

10/09/2013 284688 WEBB CHEMICAL SERVICE CORP. HYDROCHLORIC ACID 520.00

10/09/2013 284689 WEST SHORE FIRE INC. CLEANER FOR SCBA MASKS 69.00

10/09/2013 284690 ROBERT WILSON EDC PER DIEM 60.00

PAYABLES 21,541,187.13

PAYROLL 

      P.E. 09/20/13 308,240.12              

      P.E. 10/04/13 326,371.58              

GRAND TOTAL: 22,175,798.83$       
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CHARTER TOWNSHIP OF DELTA 
Public Meeting Room A 

Delta Township Administration Building 
7710 West Saginaw Highway 

Lansing MI  48917 
 

TOWNSHIP BOARD REGULAR MEETING MINUTES FOR 
MONDAY, SEPTEMBER 16, 2013 

 
I. CALL TO ORDER 
 
 Supervisor Kenneth Fletcher called the meeting to order at 6:00 p.m. 
 
II. OPENING CEREMONIES – Pledge of Allegiance 
 
III. ROLL CALL 
 

Members Present:  Trustee Doug Kosinski, Trustee Jeff Hicks, Trustee Dennis 
Fedewa, Trustee Karen Mojica, Clerk Mary Clark, and 
Supervisor Kenneth Fletcher. 
 

Members Absent: Treasurer Howard Pizzo 
 
Others Present: Fire Chief John Clark, Deputy Fire Chief Mike Roman, 

Community Development Director Mark Graham, Assistant 
Township Engineer Gary Arnold, Park, Recreation and 
Cemeteries Director Marcus Kirkpatrick, Lieutenant Jeff 
Campbell, Utilities Director Tom Morrissey, Township Manager 
Richard Watkins, and Deputy Manager Jenny Roberts 

 
TRUSTEE FEDEWA MOVED TO EXCUSE TREASURER PIZZO.  TRUSTEE HICKS 
SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
  IV. PRESENTATIONS AND PROCLAMATIONS –  

 
1. Life-Saving Awards Presented by Fire Chief John Clark 
 

a. Assistant Deputy Fire Chief Roman stated that Hundley 
Campbell, on August 23, 2013, while celebrating a co-workers 
birthday at Grand Woods Park, his co-worker began choking and 
couldn’t breathe.  Hundley and another co-worker administered 
the Heimlich maneuver, partially dislodging the obstruction.  
Paramedics arrived and gave a small amount of water which 
cleared the obstruction.  On behalf of the Delta Township Fire 
Department, we commend you for your quick actions, knowledge 
of the Heimlich maneuver and the extraordinary efforts that led to 
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saving a life, without which the outcome may have been 
different. 

b. Fire Chief Clark states that the co-worker mentioned above was 
Charron Basey, who also assisted in the Heimlich maneuver.  
Fire Chief Clark presented Ms. Basey with an award on behalf of 
the Delta Township Fire Department for administering the 
Heimlich maneuver and her extraordinary efforts to save a life.  
Without those efforts and quick thinking – the outcome may not 
have been what it was. 

c. Fire Chief Clark states that Lisa Leverett and a friend were at 
Applebee’s Restaurant on August 13, 2013 and performed the 
Heimlich maneuver on another restaurant patron who had a 
complete airway obstruction who was not breathing and turning 
blue.  The patron was not breathing at the time; Lisa 
administered the Heimlich and CPR.  Without her intervention, 
the outcome may not have been good. 

d. Fire Chief Clark noted that Fire Inspector Roberts and Shift 
Inspector Brian Hatfield received notice today that they both 
passed their Plans Examiner exam. 

 
V. SET/ADJUST AGENDA 
 

TRUSTEE MOJICA MOVED TO APPROVE THE AGENDA AS PRESENTED.  
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  MOTION PASSED 6-0.   
 

VI. PUBLIC HEARINGS 
 
 2. Consider a Tavern License request by Horrocks Farm Market. 
 
  a. Public Hearing – Supervisor Fletcher asked if there were any audience 
   members that wished to speak on this matter.  There were none. 

 
TRUSTEE HICKS MOVED TO CLOSE THE PUBLIC HEARING, TRUSTEE 
FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
 b. Board Resolution 
 
TRUSTEE KOSINSKI MOVED THAT THE TOWNSHIP BOARD OF DELTA 
APPROVE ABOVE ALL OTHERS, THE REQUEST OF HORROCKS FARM 
MARKET, INC. FOR A TAVERN LICENSE TO BE LOCATED AT 7420 WEST 
SAGINAW HIGHWAY, LANSING, MI 48917, DELTA TOWNSHIP, EATON COUNTY. 
 
TRUSTEE MOJICA SUPPORTED THE MOTION. 
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Trustee Hicks asked about the language of the resolution stating “above all others” 
and what it meant.  Manager Watkins stated that is how the Liquor Control 
Commission wanted inserted in the resolution.   
 
THE MOTION PASSED 6-0. 
  

VII. COMMUNICATIONS – None  
 
VIII. PUBLIC COMMENTS FOR ITEMS NOT ON AGENDA –  
 

Carnell Walker who resides at 1212 Bennington Drive, Lansing stated that he had 
sent the Board an email concerning the construction noise on I-496, which is in close 
proximity to his home.  He stated that he was informed that it was under the control of 
Michigan Department of Transportation and that he has heard back from MDOT and 
was told the project would be ending soon.  Mr. Walker cited the Delta Township 
noise ordinance, which he believes provides relief against noise at certain times and 
decibels.   Supervisor Fletcher stated he didn’t believe this project fell under the 
jurisdiction of the Township.  Manager Watkins confirmed and stated that he has 
talked with MDOT today and was told that this project is a safety issue.  The center 
stripe area has deteriorated, so MDOT is grinding strips of the center line and 
replacing that with blacktop.  MDOT is working through Wednesday from 8:00 pm to 
5:00 am and extending to I-96. 
 
Mr. Walker states that the Township Ordinance should have been enforced.  That a 
public notice to the affected residents, would have been helpful and that perhaps the 
project could have been extended across a few more days with shortened hours.  
Manager Watkins agreed that notice should have been given, and notes that this 
particular project would have presented a larger public safety issue if moved to an 
earlier part of the day.  That for the most part MDOT should be past his residence 
now. 

 
IX. INTRODUCTION OF ORDINANCES 
 
 3. Code of Ordinances Amendments 
 

TRUSTEE HICKS MOVED THAT “THE TOWNSHIP BOARD INTRODUCE AN 
AMENDMENT TO THE DELTA TOWNSHIP BOARD INTRODUCE AN 
AMENDMENT TO THE DELTA TOWNSHIP CODE OF ORDINANCES.  THE 
PROPOSED AMENDMENT WOULD ADD A NEW CHAPTER 27 (NON-
DISCRIMINATION) TO THE CODE OF ORDINANCES, WHICH WOULD 
PROHIBIT DISCRIMINATROY PRACTICES IN DELTA TOWNSHIP. 

 
FURTHER, THE TOWNSHIP CLERK IS HEREBY DIRECTED TO ADVERTISE 
THIS INTRODUCTION IN LOCAL NEWSPAPERS.” 
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AN ORDINANCE OF THE CHARTER TOWNSHIP OF DELTA, EATON 

COUNTY, MICHIGAN, PROVIDING THAT THE CODE OF ORDINANCES, 

CHARTER TOWNSHIP OF DELTA, MICHIGAN, BE AMENDED BY ADDING 

A NEW CHAPTER 27 ("NON-DISCRIMINATION") TO PROHIBIT 

DISCRIMINATORY PRACTICES; PROVIDE DEFINITIONS; ESTABLISH 

PROCEDURES FOR INVESTIGATIONS AND CONCILIATION 

AGREEMENTS; REQUIRE TOWNSHIP CONTRACTORS TO ABIDE BY 

NON-DISCRIMINATION; PROVIDE PENALTIES; REPEAL ORDINANCES 

AND PORTIONS OF ORDINANCES INCONSISTENT WITH THIS 

ORDINANCE; AND PROVIDE AN EFFECTIVE DATE HEREOF.  

THE TOWNSHIP BOARD OF TRUSTEES FOR THE CHARTER TOWNSHIP OF 

 DELTA HEREBY ORDAINS: 

Section 1. Addition of Chapter 27. The Code of Ordinances, Charter Township of Delta, Michigan 

(or Delta Charter Township Code), is hereby amended by adding a new Chapter, Chapter 27, 

which shall read as follows. 

CHAPTER 27 – NON-DISCRIMINATION 

ARTICLE I – IN GENERAL 

Sec. 27-1.  Intent. 

It is the intent of the Township that no person be denied equal protection of the laws; nor 

shall any person be denied the enjoyment of his or her civil or political rights or be 

discriminated against because of actual or perceived race, color, religion, national origin, 

sex, age, height, weight, marital status, physical or mental limitation, source of income, 

family responsibilities, sexual orientation, or gender identity/expression. Nothing contained 

in this chapter shall be construed to prohibit any affirmative action policies passed by any 

level of government. 

Sec. 27-2.  Definitions. 

The following words, terms and phrases, when used in this chapter, shall have the 

meanings ascribed to them in this section, except where the context clearly indicates a 

different meaning: 

Age. Chronological age. 

Complaint Review Committee. Five (5) citizens of Delta Township individuals 

responsible for reviewing complaints which shall, to the extent possible, 

collectively be representative of the population of Delta Township, especially the 

groups protected by this Ordinance. One (1) of the five (5) individuals shall be a 
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licensed attorney. 

Conciliation Agreement. An agreement entered into between the Complaint Review 

Committee, the person alleged to have been discriminated against and the person 

alleged to have engaged in a prohibited practice under this chapter, whereby the 

persons agree to methods of resolving a compliant, terminating discrimination or 

reversing the effects of past discrimination. 

Contractor. A person who by contract furnishes services, materials or supplies. 

"Contractor'' does not include persons who are merely creditors or debtors of the 

Township, such as those holding the Township's notes or bonds or persons whose 

notes, bonds or stock is held by the Township. 

Discriminate. To make a decision, offer to make a decision or refrain from making 

a decision based in whole or in part on the actual or perceived race, color, religion, 

national origin, sex, age, height, weight, marital status, physical or mental 

limitation, source of income, family responsibilities, sexual orientation, gender 

identity/expression.   

Discrimination based on actual or perceived physical or mental limitation includes 

discrimination because of the use by an individual of adaptive devices or aids. 

Employer. A person employing one or more persons. 

Employment agency. A person regularly undertaking, with or without 

compensation, to procure, refer, recruit, or place an employee for an employer, or to 

procure, refer, recruit, or place for an employer or person the opportunity to work 

for an employer and includes any agent of that person. 

Family responsibilities. The state of being or the potential to become a contributor 

to the support of a person or persons in a dependent relationship. 

Gender identity/expression. A person's actual or perceived gender, including a 

person's gender identity, self-image, appearance, expression, or behavior, whether 

or not that gender identity, self-image, expression, or behavior is different from that 

traditionally associated with the person's sex at birth as being either female or male. 

Housing facility. Any  dwelling  unit or facility used for a person  to regularly  sleep 

and keep personal belongings  including, but not limited to, a house, apartment, 

rooming house, housing cooperative, hotel, motel, tourist home, retirement home or 

nursing home. 

Labor organization. Includes an organization of any kind, an agency or employee 
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representation committee, group, association, or plan in which employees 

participate and which exists for the purpose, in whole or in part, of dealing with 

employees concerning grievances, labor disputes, wages, rate of pay, hours, or other 

terms or conditions of employment. 

Marital status. The state of being married, unmarried, divorced or widowed. 

Mental limitation. A limitation of mental capabilities unrelated to one's ability to 

safely perform the work involved in jobs or positions available to such person for 

hire or promotion; a limitation of mental capabilities unrelated to one's ability to 

acquire, rent and maintain property; or a limitation of mental capabilities unrelated 

to one's ability to utilize and benefit from the goods, services, activities, privileges 

and accommodations of a place of public accommodation. "Mental limitation" 

includes, but is not limited to, developmental disabilities, psychological,   etc.  

"Mental limitation" does not include any condition caused by the current illegal use 

of alcohol, prescription drugs or a controlled substance. 

Minority. A person who is Black or African American, Native American, or 

Alaskan native, Hispanic or Latino, Asian, Native Hawaiian or other Pacific 

Islander. 

Perceived. To regard or attain awareness or understanding of something through 

one’s perception or senses. As used in this chapter, the word refers to the perception 

of the person who acts, and not to the perception of the person for or against whom 

the action is taken. For example, a perceived mental limitation is one where the 

person who takes action perceives the person against whom such action is taken as 

having a mental limitation, regardless of whether the person against whom such 

action is taken has a mental limitation or regards himself or herself as having a 

mental limitation.  

Person.  Shall mean an individual, organization, corporation, limited liability 

company, partnership or other unincorporated or incorporated public or private 

entity of any kind. 

Physical limitation.  A limitation of physical capabilities unrelated to one's ability 

to safely perform the work involved in jobs or positions available to such person for 

hire or promotion; a limitation of physical capabilities unrelated to one's ability to 

acquire, rent and maintain property; or a limitation of mental capabilities unrelated 

to one's ability to utilize and benefit from the goods, services, activities, privileges 

and accommodations of a place of public accommodation. "Physical limitation" 

includes, but is not limited to, blindness or partial sightedness, deafness or hearing 
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impairment, muteness, partial or total absence of physical member, speech 

impairment and motor impairment.  "Physical limitation" does not include any 

condition caused by the current illegal use of alcohol, prescription drugs or a 

controlled substance. 

Place of public accommodation. An educational, governmental, health, 

entertainment, cultural, recreational, refreshment, transportation, financial 

institution, accommodation, business or other facility of any kind, whose goods, 

services, facilities, privileges, advantages or accommodations are extended, offered, 

sold or otherwise made available to the general public, or which receives financial 

support through the solicitation of the general public or through governmental 

subsidy of any kind, but shall not mean any facility not open or accessible to the 

general public. By way of example, day care operations being conducted in a 

private home shall not be considered a place of public accommodation. 

Sexual orientation. Male or female homosexuality, heterosexuality or bisexuality, 

by orientation or practice, whether past or present. 

Source of income. Any legal source from which a person obtains money. 

Sec. 27-3.  Discriminatory housing practices. 

(a) No person shall discriminate in referring, leasing, selling, renting, showing, 

advertising, pricing, offering, inspecting, listing, or otherwise making available any 

real property, including discrimination in providing information and receiving or 

communicating a bona fide offer on any real property. 

(b) No person shall discriminate in (1) the application, conditions, or granting of 

mortgages or other financing, (2) the offer, conditions, or sale of home-owner or 

rental insurance, or (3) the contracting of construction, rehabilitation, maintenance, 

repair, or other improvement of any housing facility. 

(c) No person shall refuse to lend money for the purchase or repair of any real property 

or insure any real property solely because of the location in the township of such 

real property, except for legitimate non-discriminatory reasons related to actual 

risks associated with the property itself, such as being within a floodplain. 

(d) No person shall promote any sale, rental, lease, sublease, exchange, transfer, or 

assignment of real property by representing that demographic changes are occurring 

or will occur in an area with respect to any illegitimate or discriminatory 

characteristics. 

(e) No person shall indicate, communicate, or otherwise represent to another person 

62 of 111



MONDAY, SEPTEMBER 16, 2013 TOWNSHIP BOARD MINUTES – REGULAR 
MEETING CHARTER TOWNSHIP OF DELTA 
Page 8 of 23 
 

that any real property or interest therein is not available for inspection, sale, rental, 

or lease knowing in fact it is available, including failing to make a person aware of 

a real property listing, refusing to permit inspection of real property, and 

representing that a property has been sold when in fact it has not. 

Sec. 27-4. Discriminatory public accommodation practices. 

(a) No person shall discriminate in making available full and equal access to all goods, 

services, activities, privileges and accommodations of any place of public accommodation. 

(b) No person shall prohibit a breastfeeding mother from, or segregate a breastfeeding mother 

within, any public accommodation where she and the child would otherwise be authorized 

to be. 

 Sec. 27-5.  Discriminatory employment practices. 

 (a)       It is unlawful for an employer to: 

 

(1)  Limit, segregate, classify, fail or refuse to hire, to recruit, to discharge, or 

otherwise discriminate against an individual with respect to employment, 

compensation, or a term, condition, or privilege of employment, including a 

benefit plan or system, because of religion, race, color, national origin, age, 

sex, height, weight, marital status, sexual orientation, gender identity or 

expression, or because of the use by an individual of adaptive devices or aids. 

 

(2) Fail or refuse to hire, recruit, or promote an individual on the basis of any 

physical or mental limitations that are not directly related to the requirements 

of the specific job. 

 

(3) Discharge or take other discriminatory action against an individual on the basis 

of any physical or mental limitations that are not directly related to the 

requirements of the specific job. 

 

(4) Fail or refuse to hire, recruit, or promote an individual when adaptive devices 

or aids may be utilized thereby enabling that individual to perform the specific 

requirements of the job. 

 

(5) Discharge or take other discriminatory action against an individual when 

adaptive devices or aids may be utilized thereby enabling that individual to 

perform the specific requirements of the job. 
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(6) Discriminate against a person with respect to hire, tenure, terms, conditions, or 

privileges of employment because of an arrest, detention, or disposition of a 

violation of a misdemeanor, felony, or local ordinance substantially 

corresponding to state law, when a conviction did not result.  

 

(7) Make, keep or use an oral inquiry, form of application, or record that elicits or 

attempts to elicit information concerning the religion, race, color, national 

origin, age, sex, height, weight, marital status, sexual orientation, gender 

identity/expression, or because of the use by an individual of adaptive devices 

or aids except where applicable under federal and state law, or local ordinance. 

 

(b)  An employer, labor organization, or employment agency shall not print, circulate, post, 

mail, or otherwise cause to be published a statement, advertisement, notice, or sign 

relating to employment by the employer, or relating to membership in or a 

classification or referral for employment by the labor organization, or relating to a 

classification or referral for employment by the employment agency, which indicates a 

preference, limitation, specification, or discrimination, based on religion, race, color, 

national origin, age, sex, height, weight, marital status, sexual orientation, gender 

identity or expression, or the need for any reasonable accommodations, including but 

not limited to the use by an individual of adaptive devices or aids. 

 

(c)  This section shall not apply to the employment of an individual by his/her parent, 

spouse, or child.  

 

Sec. 27-6. Other prohibited practices. 

 

(a) No person shall adopt, enforce or employ any policy or requirement, publish, post 

or broadcast any advertisement, sign or notice which discriminates or indicates 

discrimination in providing housing, employment or public accommodations. 

(b) No person shall discriminate in the publication or distribution of advertising 

material, information or solicitation regarding housing, employment or public 

accommodations.  

(c) No agent, broker, labor union, employment agency or any other intermediary shall 

discriminate in making referrals, listings or providing information with regard to 

housing, employment or public accommodations. A report of the conviction of any 

such person for a violation of this Chapter shall be made to the applicable licensing 

or regulatory agency for such person or business. 
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(d) No person shall coerce, threaten or retaliate against a person for making a complaint 

or assisting in the investigation regarding a violation or alleged violation of this 

chapter, nor require, request, conspire with, assist or coerce another person to 

retaliate against a person for making a complaint or assisting in an investigation. 

(e) No person shall conspire with, assist, coerce or request another person to 

discriminate in any manner prohibited by this chapter. 

(f) No person shall provide false or misleading information to any authorized person 

investigating a complaint regarding a violation or alleged violation of this chapter, 

or sign a complaint for a violation of this chapter based upon false or substantially 

misleading information. 

Sec. 27-7. Information and investigation. 

(a) No person shall provide false information to any authorized employee investigating 

a complaint regarding a violation of this chapter. 

(b) For an investigation, the Complaint Review Committee may request a person to 

produce books, papers, records or other documents which may be relevant to a 

violation or alleged violation of this chapter. If said person does not comply with 

such request, the Township attorney may apply to Eaton County Circuit Court for 

an order requiring production of said materials. 

Sec. 27-8. Conciliation agreements. 

In cases involving alleged violations of this chapter, the Complaint Review Committee may 

enter into agreements whereby persons agree to methods of terminating discrimination or 

to reverse the effects of past discrimination. Violations of such agreements shall be 

violations of this chapter. 

Sec. 27-9. Injunctions. 

The Township attorney may commence a civil action to obtain injunctive relief to prevent 

discrimination prohibited by this chapter, to reverse the effects of such discrimination or to 

enforce a conciliation agreement. 

Sec. 27-10. Discriminatory effects. 

No person shall adopt, enforce or employ any policy or requirement which has the effect of 

creating unequal opportunities according to actual or perceived race, color, religion, 

national origin, sex, age, height, weight, source of income, family responsibilities, sexual 

orientation, marital status, physical or mental limitation, or gender identity expression for a 
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person to obtain housing, employment or public accommodation, except for a bona fide 

business necessity. Such a necessity does not arise due to a mere inconvenience or because 

of suspected or actual objection to such a person by neighbors, customers, or other persons.  

Sec. 27-11. Exceptions. 

Notwithstanding anything contained in this chapter, the following practices shall not be 

violations of this chapter. 

(a) For a religious organization or institution to restrict any of its facilities of housing 

or accommodations which are operated as a direct part of religious activities to 

persons of the denomination involved or to restrict employment opportunities for 

officers, religious instructors and clergy to persons of that denomination. 

(b) For the owner of an owner-occupied single-family or two-family dwelling, or a 

housing facility or public accommodation facility, respectively, devoted entirely to 

the housing and accommodation of individuals of one sex, to restrict occupancy and 

use on the basis of sex. 

(c) To limit occupancy in a housing project or to provide public accommodations or 

employment privileges or assistance to persons of low income, over 55 years of age 

or who are handicapped. 

(d) To engage in a bona fide effort to establish an affirmative action program to 

improve opportunities in employment for minorities and women. 

(e) To discriminate based on a person's age when such discrimination is required by 

state, federal or local law. 

(f) To refuse to enter a contract with an un-emancipated minor. 

(g) To refuse to admit to a place of public accommodation serving alcoholic beverages 

a person under the legal age for purchasing alcoholic beverages. 

(h) To refuse to admit to a place persons under eighteen (18) years of age to a business 

providing entertainment or selling literature which the operator of said business 

deems unsuitable for minors. 

(i) For an educational institution to limit the use of its facilities to those affiliated with 

such institution.  

(j) To provide discounts on products or service to students, minors and senior citizens, 

or members of an organization. 
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(k) To discriminate in any arrangement for the sharing of a dwelling unit. 

(l) To restrict use of lavatories and locker room facilities on the basis of sex. 

(m) For a governmental institution to restrict any of its facilities or to restrict 

employment opportunities based on duly adopted institutional policies that conform 

to federal and state laws and regulations. 

(n) To restrict participation in an instructional program, athletic event or on an athletic 

team on the basis of age or sex. 

(o) Placing reasonable restrictions on breast feeding in an area open to the general 

public. 

Sec. 27-12. Nondiscrimination by Township contractors 

(a) A written contract to which the township, a political subdivision, or an agency 

thereof, is a party shall contain a covenant by the contractor and his/her 

subcontractors not to discriminate against an employee or applicant for employment 

with respect to hire, tenure, terms, conditions, or privileges of employment, 

including a benefit plan or system or a matter directly or indirectly related to 

employment, because of race, color, religion, national origin, age, sex, height, 

weight, marital status, sexual orientation, gender identity or expression or use by an 

individual of adaptive devices or aids. Breach of this covenant may be regarded as a 

material breach of the contract. 

(b) This section is also applicable to labor organizations, employment agencies, 

apprenticeships, and job training programs. In addition, a labor organization shall 

not discriminate in its membership practices nor fail to fairly represent its 

membership in a grievance process because of religion, race, color, national origin, 

age, sex, height, weight, marital status, sexual orientation, gender 

identity/expression, or use by an individual of adaptive devices or aids. 

Sec. 27-13.  Complaints. 

(a) Any person claiming to be discriminated against in violation of this ordinance may 

file with the Complaint Review Committee a complaint, in writing, setting forth 

with reasonable specificity the person or persons alleged to have violated this 

chapter, the specific nature of the violation and the date(s) of the alleged violation. 

A person filing a complaint must do so within 180 days of the incident forming the 

basis of the complaint. 

(b) To the extent permitted by law, all written complaints of discrimination in 
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employment, public accommodation, public services, and housing received by the 

Complaint Review Committee shall be kept confidential. 

(c) The Complaint Review Committee shall: 

(1)  Be responsible for receipt, recordation, investigation, mediation, conciliation, 

recommendation, and/or forwarded to the Township Manager for referral to the 

Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might 

discourage filing of a discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, 

and recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and recommendation 

in abeyance pending the outcome of any state or federal investigation being 

conducted or private cause of action arising out of the same operative facts 

relating to the matter or incident forming the basis of the complaint; and 

(5) Promulgate and publish rules and guidelines for processing, investigating, 

mediating/conciliating, and recommending resolution of the complaint; and 

(6) Refer a complaint it deems valid and sufficiently egregious to the Township 

Manager for referral to the Township Attorney for review and additional 

action. 

Sec. 27-14.  Investigation and hearing. 

(a) During an investigation, the Complaint Review Committee may request the 

appearance of witnesses and the production of books, papers, records or other 

documents that may be relevant to a violation or alleged violation of this chapter. 

(b) If the Complaint Review Committee determines that the complaint and preliminary 

evidence gathered indicates a prima facie violation of any provision in this chapter, 

the Complaint Review Committee shall conduct a hearing within 90 days after 

completion of its preliminary investigation. The person alleged to have committed a 

violation (the “Respondent”) and the Claimant shall be sent by regular mail at least 

14 days advance, notice of the scheduled date and time of the hearing and a request 

for each to appear. At the hearing, testimony will be taken. All testimony shall be 

on the record, under oath and either recorded or transcribed. Both Claimant and 

Respondent shall be allowed to testify, present evidence, bring witnesses to testify, 

and to cross-examine all witnesses at the hearing. Technical rules of evidence shall 
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not apply. 

(c) A failure of either the Claimant or the Respondent to cooperate with the Complaint 

Review Committee may result in an adverse determination for that person at the 

hearing. 

Sec. 27-15.  Findings and recommendations. 

(a) The Complaint Review Committee shall make findings of fact based on the 

testimony and evidence introduced at the hearing and shall order such relief as the 

Complaint Review Committee deems appropriate. The findings and 

recommendations shall be served by regular mail on the Claimant and Respondent. 

The Claimant and Respondent shall have 30 days from the date the findings and 

recommendations are mailed to either (1) comply with the findings and 

recommendations, unless a different time frame is provided by the Complaint 

Review Committee for compliance, or (2) appeal the findings and recommendations 

to the Eaton County Circuit Court. 

Section 27-16.  Available recommendations. 

 Complaint Review Committee recommendations may include, but are not limited to 

one or more of the following: 

 (a) Ceasing the illegal conduct cited in the complaint and taking steps to alleviate 

the effect of such illegal conduct; 

 (b) Providing that the Respondent apologize to the Claimant; 

 (c)  Closing the matter based upon a mediation/conciliation agreement of the 

Claimant and Respondent; 

 (d) Admitting the Claimant to a place of public accommodation or extending full 

and equal use and enjoyment of said place of public accommodation; 

 (e) Paying some or all of the Claimant’s costs, incurred at any stage of review; 

 (f) Dismissing the complaint;  

 

  (g)  Imposing costs against a Claimant for a frivolously filed claim; and 

   

  (h)   Imposing penalties pursuant to Section 27-17. 

 

Sec. 27-17.  Penalties. 
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(a) A violation of a prohibited act in this chapter is designated a municipal civil 

infraction, is not a crime and shall not be punishable by imprisonment. 

(b) Schedule of civil fines. The violation shall be according to the schedule as adopted 

by resolution of the township board. Such resolution shall be on file in the office of 

the township clerk. 

 (c) Continuing violation. 

(1)  For an offense that is a single and discrete occurrence, a single violation shall 

accrue (for example, a single act of harassment like a racial epithet). 

Subsequent single and discrete occurrences shall result in additional violations 

according to the above schedule (for example, two separate instances of racial 

epithets would constitute a first and second violation). 

(2)  For offenses that are continuing in nature, rather than single and discrete, the 

first violation shall accrue with the first day of the occurrence, and subsequent 

violations shall accrue for each additional day of that occurrence (for example, 

an impermissible hiring practice that continues each day on an ongoing basis). 

(3) For continuing violations under subsection (c)(2), the day of the first 

occurrence shall be measured from the day of service of the Township 

Attorney’s complaint.   

 

Sec. 27-18.  Private actions for damages or injunctive relief. 

 

(a) An individual who is the victim of discriminatory action in violation of this chapter 

may bring a civil action for appropriate injunctive relief or damages or both against 

the person(s) who acted in violation of this chapter. 

(b) As used in subsection 27.15(a), "damages" means damages for injury or loss caused 

by each violation of this chapter, including reasonable attorney fees. 

(c) Private actions and remedies under this section shall be in addition to any actions for 

violations which the Township may take. 

Section 2.  Severability.  If a court of competent jurisdiction declares any provision of this 

Ordinance, or a statutory provision referred to or adopted by reference herein, to be unenforceable, 

in whole or in part, such declaration shall only affect the provision held to be unenforceable and 

shall not affect any other part or provision.  Provided, however, that if a court of competent 

jurisdiction declares a penalty provision to exceed the authority of the Township, the penalty shall 
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be construed as the maximum penalty that is determined by the court to be within the authority of 

the Township to impose. 

Section 3.  Repeal.  All ordinances or parts of ordinances in conflict or inconsistent with the 

provisions of this Ordinance are hereby repealed; provided that any violation charged before the 

effective date of this Ordinance under an ordinance provision repealed by this Ordinance shall 

continue under the ordinance provision then in effect. 

Section 4.  Effective Date.  This ordinance shall take effect immediately after final publication.   

 

TRUSTEE FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
X. PASSAGE OF ORDINANCES - None 
 
XI. CONSENT AGENDA 

 
TRUSTEE HICKS MOVED TO APPROVE THE CONSENT AGENDA WITH THE 
REMOVAL OF THE SEPTEMBER 3, 2013 REGULAR BOARD MEETING MINUTES. 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
ROLL CALL: 

 
AYES: TRUSTEE FEDEWA, TRUSTEE KOSINSKI, TRUSTEE 

HICKS, TRUSTEE MOJICA, CLERK CLARK, AND 
SUPERVISOR FLETCHER 

 
NAYS: NONE 
 
ABSENT: TREASURER PIZZO 
 
MOTION PASSED 6 - 0. 

 
4. Bills & Financial Transactions - $5,475,037.28 

 
  Bond/Debt Payments   146,775.00 
  Investments      
  Payroll & Related     313,314.29 
  Refunds        90,350.81 
  Tax Distributions            4,363,726.62 
  Vendor Claims               560,870.56 
 
  Total           $5,475,037.28 
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TRUSTEE HICKS MOVED THAT THE BILLS & FINANCIAL TRANSACTIONS BE 
APPROVED IN THE AMOUNT OF $ 5,475,037.28. 

  
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 

 
5.    Minutes –  September 9, 2013 Committee of the Whole Meeting Minutes. 
    

  TRUSTEE HICKS MOVED THAT THE SEPTEMBER 9, 2013 COMMITTEE OF 
 THE WHOLE MEETING MINUTES BE APPROVED.  MEETING MINUTES BE 
 APPROVED AS PRESENTED. 
 
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  MOTION PASSED 6-0. 
 
 6. Acceptance of Longhorn Steakhouse Utility Agreement 
 

TRUSTEE HICKS MOVED THE TOWNSHIP BOARD APPROVE THE MUNICIPAL 
UTILITY AGREEMENT SUBMITTED BY LANSING MALL, LLC FOR THE 
EXTENSION OF WATER MAINS TO SERVE THE PROPOSED LONGHORN 
STEAKHOUSE PROPERTY LOCATED AT 5796 WEST SAGINAW HIGHWAY,IN 
SECTION 11 OF DELTA TOWNSHIP, ON A PARCEL LOCATED AT THE 
NORTHEAST CORNER OF WEST SAGINAW HIGHWAY AND MALL DRIVE 
WEST. I FURTHER MOVE THAT THE TOWNSHIPSUPERVISOR AND CLERK BE 
AUTHORIZED AND DIRECTED TO SIGN THE AGREEMENT ON BEHALF 
OF THE TOWNSHIP” 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
7. Agreement for 2013 Road Improvements 
 
TRUSTEE HICKS MOVED THAT "THE TOWNSHIP BOARD APPROVE THE 
REQUEST AND AGREEMENT FOR THE ASPHALT ROAD RESURFACING AND 
AGREE TO PAY THE ESTIMATED LOCAL SHARE OF THE COST IN THE 
AMOUNT OF $122,321.50, AND 
 
FURTHER, THAT THE TOWNSHIP MANAGER BE AUTHORIZED AND 
DIRECTED TO EXECUTE SAID AGREEMENT." 
 
TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 

XII. ITEMS REMOVED FROM CONSENT AGENDA FOR DISCUSSION –  
 
 5. Minutes – September 3, 2013 Regular Board Meeting Minutes 
  

Trustee Fedewa asked that the September 3, 2013 Regular Board Meeting 
Minutes be removed from the Consent Agenda due to a typographical error. 
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Trustee Fedewa states that under IV. PRESENTATIONS AND 
PROCLAMATIONS, the last paragraph, and first sentence – the word “an” 
should be “and”. 

 
  Trustee Hicks also stated under XIV. ITEMS OF BUSINESS, after paragraph 
  10 of  the SLUP request, the word “aren’t” after THE WORD “already” should 
  be removed. 
 
 TRUSTEE HICKS MOVED THAT THE SEPTEMBER 3, 2013 REGULAR BOARD 
 MEETING MINUTES BE APPROVED WITH THE CHANGES ABOVE 
 INCORPORATED. 
 
 TRUSTEE KOSINSKI SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
   
XIII. ITEMS ADDED TO AGENDA UNDER SECTION V. SET/ADJUST AGENDA - None 
 
XIV. ITEMS OF BUSINESS 
 
 8. Sponsorship of Zoning Ordinance Amendments Non-Conforming Single 
  Family Homes in Non-Residential Zoning Districts. 
 

CLERK CLARK MOVED THAT THE “DELTA TOWNSHIP BOARD SPONSOR 
AMENDMENTS TO SECTIONS 24.1.0, 24.2.0 & 24.3.0 OF THE DELTA TOWNSHIP 
ZONING ORDINANCE.  SAID AMENDMENTS PERTAIN TO NON-CONFORMING 
USES, BUILDINGS AND STRUCTURES.  I FURTHER MOVE THAT THE 
AMENDMENTS BE REFERRED TO THE PLANNING COMMISSION FOR THE 
PURPOSE OF HOLDING A PUBLIC HEARING AND PROVIDING A 
RECOMMENDATION REGARDING THE AMENDMENTS”. 
 
TRUSTEE HICKS SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
9. Radio Tower Repeater 
 
TRUSTEE FEDEWA MOVED THAT DELTA TOWNSHIP ACCEPT THE BID 
SUBMITTED BY THE CROUCH COMMUNICATIONS, INC. IN THE AMOUNT OF 
$31,120.96 FOR THE REQUIRED TOWER AND REPEATER UPGRADE. 
 
TRUSTEE HICKS SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 
10. Changer Order No. 1, 2013 Water Main Replacement Program  
 
TRUSTEE KOSINSKI MOVED “THAT THE TOWNSHIP BOARD APPROVE 
CHANGE ORDER NO. 1, RESULTING IN A NET INCREASE OF $27,578.06, TO 
THE TOTAL CONTRACT PRICE OF $2,024,604.81, AND 
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FURTHER, THAT THE TOWNSHIP MANAGER BE AUTHORIZED AND DIRECTED 
TO EXECUTE SAID CHANGE ORDER." 
 
Trustee Hicks asked about the timing of the added work on the project.  Manager 
Watkins stated that this portion has always been planned for and there is a portion of 
the contract for Webster Road that will be removed at a later date. 
 
Clerk Clark asked how the additional work affects the penalties that the company is 
assessed currently. Manager Watkins stated that those penalties are still being 
assessed and the additional work will likely result in in a zero net effect. 
 
TRUSTEE FEDEWA SUPPORTED THE MOTION.  THE MOTION PASSED 6-0. 
 

XV. MANAGER’S REPORT 
 

 Manager Watkins stated that the trail at the bridge area has had to be 
closed due to some undermining water and are working on that portion 
to get it fixed before winter. 
 

XVI. COMMITTEE OF THE WHOLE 
 
 11. FY2014 Budget Discussion 
 

Finance Director Anderson addressed the Community Development Department 
report first.  He notes that the biggest change is to have some contract services for 
sign ordinance and zoning ordinance revisions.  Director Anderson invited 
Community Development Director Graham to relay the importance of making 
changes in these areas. 
 
Director Graham believes that the money should be allocated in the budget for the 
following reasons:  he believes that the full benefit of the Comprehensive and the 
Non-Motorized Plan will not be realized without a revised sign ordinance and zoning 
ordinance – in addition to the fact they were developed in 1990; there has been little 
opportunity since 1990 for public input, a need to make the format more user friendly 
and finally reflecting the Strategic Plan – to keep the Township codes and ordinances 
up to date.  Another goal is to help reserve the Township residential neighborhoods. 
 
Director Graham notes that the sign ordinance is approximately 10 years old.  
However, there have been many technological changes in signs.  There have also 
been requests from local business via the Zoning Board of Appeals to examine the 
current ordinance to make it more flexible. 
 
Trustee Fedewa asked for clarification on what Director Graham’s recommendation 
was and Director Graham stated that his request was for the $80,000 to review, 
rewrite and reformat the sign and zoning ordinance.  Trustee Fedewa asked for 
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clarification on the process.  Director Graham confirmed that it would be first 
reviewed, to include problems and concerns known, the consultant would make 
recommendations that would be then presented to the Board for approval.  Manager 
Watkins noted that the Board concerns regarding the Saginaw corridor would be 
conveyed to and recommendations requested of the consulting agency. 
 
Trustee Hicks asked whether 100% of the allocated amount for re-write of the zoning 
and sign ordinances was contractual costs.  Director Graham confirmed that it was, 
however does not include any Township staff costs.  That there may be other 
consultants once the process is begun but believes that the $80,000 would 
encompass those costs as well. 
 
Director Anderson noted that the budget does include monies for a currently unfilled 
position of Engineer which has been unfilled for two years.  As well as an additional 
$10,000 to cover salary costs for Mr. Arnold who works part time however had hour 
overages last year. 
 
Director Anderson states in the Building Division there are monies allocated to 
account for a staff person (Plumbing and Mechanical Inspector) to replace an 
anticipated retirement in January 2015. 
 
Trustee Fedewa inquired why there seems to be a ongoing decrease in staffing costs 
in the Building Division.  Director Anderson noted that in 2013 there was a director in 
the Building Department which has been replaced with a full time Building Inspector 
at a lower pay rate. 
 
Director Anderson next addressed the Parks, Recreation and Cemeteries 
Department and invited Director Kirkpatrick to speak, noting that the two major items 
to note would be the allocation of $30,000 for a study on Mt. Hope Park and the other 
being the restrooms at Hawk Meadow. 
 
Director Kirkpatrick explained that through the CIP and the budget, focus has been 
on parks that are frequented more by the public.  Hawk Meadow and Mt. Hope Park 
fall into this category and have been identified as priorities.  Director Kirkpatrick 
states that currently there is a Port-a-Pots that is under monthly rent and the new 
bathrooms would be more accessible to more people, is similar to one that you might 
see at a campground, requires flushing annually, is highly ventilated and the smell is 
eliminated. 
 
Trustee Fedewa noted that he would like to see a comprehensive study done 
addressing all of the parks.  Supervisor Fletcher noted that through the Strategic 
Planning session the Board was in consensus that Mt. Hope identified as a priority.  
Supervisor Fletcher notes that funding is not available to move all of the parks 
forward at the same time and doesn’t believe that it makes sense at this time include 
them all in a study at this time. 

75 of 111



MONDAY, SEPTEMBER 16, 2013 TOWNSHIP BOARD MINUTES – REGULAR 
MEETING CHARTER TOWNSHIP OF DELTA 
Page 21 of 23 
 

Trustee Kosinski asked the annual net cost of the permanent structure vs. the 
monthly rental of the temporary Port-a-Pots.  Director Kirkpatrick states that currently 
the annual cost is approximately $1,200.  With the new facility, flushing and 
maintenance would be approximately $200.   
 
Trustee Fedewa asked whether the $125,000 that is set aside for continuing Capital 
Outlay Improvements, site and trail development has been prioritized at this point.  
Manager Watkins stated that those plans are beginning to be formalized for 
discussion with the Board. 
 
Director Anderson asked Director Kirkpatrick to elaborate on the need for the 
expansion of operating hours for the recycling center.  Director Kirkpatrick notes that 
the recycling center has experienced an increase in use over the last 2 years.  In 
conjunction with monitoring use of the facility, the number of items diverted from the 
landfill and requests from the public for expanded hours.  The Township included the 
expanded hours in the annual grant submission to the County.  The Township didn’t 
receive additional funding in the grant, however we net approximately $1,200 in 
savings of fees associated with disposing of Freon, previously contracted separately, 
now encompassed within the recycling of electronics with the County.  That savings 
is would be diverted to help cover the overhead associated with additional operating 
hours.  The department would need approximately an additional $5,000 to cover the 
remainder.   
 
Trustee Hicks asked whether it was known where the recycle customers are from.  
Director Kirkpatrick stated that currently they are developing a method to track this, 
however, the services are provided free to the Township by Granger, with the 
exception of yard waste.  Those who use the facility for yard waste to have to show 
residency and pay a fee. 
 
Director Anderson noted regarding Hall & Grounds that there are dollars budgeted for 
unexpected maintenance problems such as a boiler.  Also noted is that there is 
$29,000 allotted to resurface the west parking lot. 
 
Director Anderson next addressed the Fire Department Budget which has probably 
the most amount of changes in terms of budget numbers.  Director Anderson states 
the largest dollar change is for a new fire engine at approximately $450,000 and 
reiterates that there are no monies coming out of the next budget for that purchase 
because monies have been saved and will be transferred over for that purpose.  Fire 
Chief Clark notes that for fire engine replacement, generally engines are  
approximately 20-25 years old, some 15-20 years.  The wear ratio compared to other 
diesel engines is 3:1 because of cold starts, short runs etc.  Another factor is newer 
technology drastically changes efficiencies and safety.  The engine to be replaced 
(412) would be a reserve vehicle and used to cover routine maintenance on the other 
engines, which would equal approximately 30 days a year.  The new engine would be 
a rescue engine.  Clerk Clark asked whether there is a back up engine currently to be 
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taken out of service, and Fire Chief Clark stated that there is not currently a back up 
engine. 
 
Director Anderson stated that another item in the Fire Department budget is Blue 
Card training.  Chief Clark stated that it is a training aid.  That Delta Township runs 
fires differently than others and this allows for a translation of terminology to occur 
across departments which will greatly enhance communication particularly in regard 
to the Mutual Aid agreement that the Township is a part of and ensure that everyone 
is talking the same language.  Fire Chief Clark stated that it is a virtual training 
system that can be used to train our department as well as hosting other 
municipalities for training.  
 
Regarding staffing Director Anderson notes that there are 3 recommended full time 
employees in the budget proposal.  One in the fire department and 2 in the 
paramedic department, combined line item budget number of $210,000.  Also, the 
changes within the Township that will ultimately further increase the run volume 
which is up from previous years.  Some of those changes include the recent opening 
of an Urgent care, as well as a new VOA facility as well a potential new Senior Care 
facility behind Art Van. 
 
Director Anderson stated that not only the runs are up, but the dollars collected is up 
as well.  Some of the projections that Fire Chief Clark has done a 6 month run value.  
Director Anderson states that for 2013, a conservative number would be 600 runs 
and 800 runs on the high end.  Ambulance runs are up and fire runs are up by 100 for 
2013. 
 
Fire Chief Clark stated that having the addition EMS staff will prevent overtime hours 
as well as provide a buffer against vacation or sick leave. 
 
Manager Watkins stated that with the new programs, the Township has better 
information to make staffing decisions.  Director Anderson stated that the budget 
reflects a commitment to reduce overtime with a $45,000 reduction between the two 
departments. 
 
Trustee Fedewa asked if part of the budget represents previous reductions.  Manager 
Watkins states that three people were hired around 6 years ago, however three 
people were out on sick leave at the same time so the benefits were never really 
enjoyed.  Manager Watkins further stated that when the economy went downhill, the 
Township cut back – so there has never really been a period that the department has 
operated in the way they would like.   
 
Director Anderson will bring the other department’s budget reports to the next 
Regular Board Meeting. 
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XVII. PUBLIC COMMENTS – None 

 
 

XVIII ADJOURNMENT 
 
Supervisor Fletcher adjourned the meeting at 7:18 p.m. 

 
CHARTER TOWNSHIP OF DELTA 
 
 

   
     KENNETH FLETCHER, SUPERVISOR 
 
 
 
     MARY CLARK, CLERK 
 
 
/kt 
M:\Regular Board Meeting\BD\MIN\September 23, 2013 
Minutes Approved:   
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CHARTER TOWNSHIP OF DELTA 

Public Meeting Room A 
Delta Township Administration Building 

7710 West Saginaw Highway 
Lansing MI 48917 

 
 

TOWNSHIP BOARD & WAVERLY SCHOOL DISTRICT BOAR 
SPECIAL MEETING SYNOPSIS FOR 

MONDAY, SEPTEMBER 30, 2013 
 
 

 
I. CALL TO ORDER – Supervisor Fletcher called the meeting to order at 6:10 p.m.  
 
II. OPENING CEREMONIES – Pledge of Allegiance 

 
III. ROLL CALL –  
 
Members Present: Supervisor Ken Fletcher, Clerk Mary Clark, Trustees Dennis Fedewa and 
   Karen Mojica. 
 
Members Absent: Treasurer Howard Pizzo, Trustee Jeff Hicks and Trustee Doug Kosinski. 
 
   TRUSTEE FEDEWA MOVED TO EXCUSE TREASURER PIZZO,   
   TRUSTEE HICKS AND TRUSTEE KOSINSKI. 
 
   TRUSTEE MOJICA SUPPORTED THE MOTION, MOTION PASSED 4-0 
 
Others Present: Township Manager Richard Watkins, Deputy Manager Jenny Roberts,  
   Waverly Community School District Board Members:  Superintendent Terry 
    Urquhart, President Britt Slocum, Vice President Angela Witwer, 
Trustee     Joe Chahine, Trustee Alan Wright, Treasurer Calvin Jones and 
Vice      Secretary Melissa Sherry. 
 
IV. ITEMS OF BUSINESS    
  

1. Discussion with Waverly Community Schools regarding ways to 
potentially work together.  Delta Township Board members outlined the 
recently adopted Strategic Plan.  That a focus on the eastern side of the 
Township could improve the following. 
 
a.  Infrastructure Improvements. 
b.  Neighborhood Watch 
c.  Block Parties 
 

2. Non-Motorized Transportation Plan 
3. Zoning Ordinance revisions in 2014 
4.   Improved Public Transportation 
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 Waverly Community School District Board Members introduced the 
 following topics: 
 
1. The district hired Terry Urquhart as Superintendent 18 months ago with 
 a focus on increased student achievement. 
2. Marketing Plan 
3. Financial Plan to reduce deficit 
4. $18.5 Million Technology Bond 
5. Preparing children for a global marketplace. 
 

 
V. PUBLIC COMMENTS (maximum five minutes) – The Delta Community Awards is 

October 30, 2013 at the Crowne Plaza. 
 
Discussion ensued regarding forming a taskforce between Delta Township and the 
Waverly Community School Board, to include Township Manager Richard Watkins and 
Superintendent Urquhart. 
 
ADJOURNMENT –  
 
Supervisor Fletcher adjourned the meeting at 7:17 p.m. 

 
CHARTER TOWNSHIP OF DELTA  
 
 
 
MARY R. CLARK, TOWNSHIP CLERK 
Phone (517) 323-8500 

 
 

Individuals with disabilities requiring auxiliary aids or services who are planning to attend Township meetings or hearings should 
contact the Clerk’s Office by writing or calling in advance (323-8500) to inform them of the date of the meeting/hearing that will be 
attended.  Copies of minutes may be purchased or viewed in the Clerk's Office from 8 a.m. to 5 p.m., Monday through 
Friday. 
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MEMO 
 
TO:  Township Board 
  Delta Charter Township 
 
FROM: Jenny Roberts  
  Deputy Township Manager 
 
DATE:  October 3, 2013 
 
SUBJECT: 2013 Broadbent Road Transmission Main Project - Final Pay  
 
 
Attached, please find Pay Estimate No. 4-Final, pertaining to this project submitted for 
your approval. This final payment of $23,294.75 pays the contractor for all work 
performed under this contract. The water main is in service and site restoration has been 
completed.   
 
The following resolution is offered for your consideration: 
 

"I move that the Township Board authorize final payment in the amount of 
$23,294.75 to Scarlett Excavation for completion of the 2013 Broadbent 
Road Transmission Main Project; and 

 
Further, that the Township Supervisor and Township Clerk be authorized 
and directed to sign said Pay Estimate No. 4-Final; and 

 
Further, that the Township Board accept the 2013 Broadbent Road 
Transmission Main project into the Delta Township Water System and 
establish July 10, 2013, as the date of completion." 
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CONTINUATION SHEET
AIA DOCUMENT G703 (Instructions on reverse side) Page  2  of  2   Pages

4 - FINAL

9.16.2013

A B C D F G H
MATERIALS  TOTAL BALANCE RETAINAGE

App App App App App App App App
#1 #2 #3 #4 FINAL #1 #2 #3 #4

UNIT UNIT   PRICE SCHEDULED 
VALUE

QUANITY 
COMPLETE

QUANITY 
COMPLETE

QUANITY 
COMPLETE

QUANITY 
COMPLETE

QUANITY 
COMPLETE DOLLAR COMPLETE DOLLAR COMPLETE

DOLLAR 
COMPLETE

DOLLAR 
COMPLETE

PRESENTLY 
STORED     
(NOT IN       
D OR E)

COMPLETED          
AND STORED          

TO DATE              
(D + E + F)

TO FINISH (05% Of G)

1) Mobilization 1 LS $15,000.00 15,000.00 1.00 0.00 0.00 0.00 1.00 15,000.00 - - 0.00 15,000.00 $0.00
2) Audio Visual Record 1 LS $500.00 500.00 1.00 0.00 0.00 0.00 1.00 500.00 - - 0.00 500.00 $0.00
3) Maintaining Traffic 1 LS $2,500.00 2,500.00 0.20 0.70 0.10 0.00 1.00 500.00 1,750.00 250.00 0.00 2,500.00 $0.00
4) SESC Measures 1 LS $1,000.00 1,000.00 0.00 0.75 0.25 0.00 1.00 0.00 750.00 250.00 0.00 1,000.00 $0.00
5) Pavt, Rem Modified 625 Syd $5.00 3,125.00 625.00 0.00 0.00 0.00 625.00 3,125.00 - - 0.00 3,125.00 $0.00
6) Clearing Modified 1 LS $5,000.00 5,000.00 0.00 1.00 0.00 0.00 1.00 0.00 5,000.00 - 0.00 5,000.00 $0.00
7) Culvert Rem, less than 24 inch 5 Ea $200.00 1,000.00 0.00 0.00 5.00 0.00 5.00 0.00 - 1,000.00 0.00 1,000.00 $0.00
8) Hydrant Relocate 1 Ea $500.00 500.00 0.00 1.00 0.00 0.00 1.00 0.00 500.00 - 0.00 500.00 $0.00
9) Watermain, DI 16 inch Tr Det F Modified 2485 Ft $68.00 168,980.00 0.00 2485.00 0.00 0.00 2485.00 0.00 168,980.00 - 0.00 168,980.00 $0.00

10) Watermain, DI 16 inch Tr Det G Modified 603 Ft $80.00 48,240.00 476.37 126.63 0.00 0.00 603.00 38,109.60 10,130.40 - 0.00 48,240.00 $0.00
11) Watermain, DI 16 inch Tr Det G Modified  40 Ft $150.00 6,000.00 0.00 40.00 0.00 0.00 40.00 0.00 6,000.00 - 0.00 6,000.00 $0.00

      Broadbent Road Crossing - 
12) Watermain, DI 16 inch Tr Det G Modified  160 Ft $95.00 15,200.00 0.00 168.00 0.00 0.00 168.00 0.00 15,960.00 - 0.00 15,960.00 $0.00

With Subbase Undercut Allowance 0.00 - - 
13) Connect to Exist Water Main 16 inch 2 Ea $2,500.00 5,000.00 1.00 1.00 0.00 0.00 2.00 2,500.00 2,500.00 - 0.00 5,000.00 $0.00
14) Valve and Valve Box 16 inch 3 Ea $5,500.00 16,500.00 0.00 3.00 0.00 0.00 3.00 0.00 16,500.00 - 0.00 16,500.00 $0.00
15) Fire Hydrant, Modified 4 Ea $2,000.00 8,000.00 0.00 4.00 0.00 0.00 4.00 0.00 8,000.00 - 0.00 8,000.00 $0.00
16) Additional water Main Fittings 2000 LB $0.50 1,000.00 0.00 0.00 2000.00 -2000.00 0.00 0.00 - 1,000.00 (1,000.00) 0.00 $0.00

Not Shown On Plans
17) Post, Mailbox 4 Ea $50.00 200.00 0.00 3.00 1.00 0.00 4.00 0.00 150.00 50.00 0.00 200.00 $0.00
18) Approach, CL II, 6 inch 275 Syd $4.00 1,100.00 0.00 137.50 137.50 0.00 275.00 0.00 550.00 550.00 0.00 1,100.00 $0.00
19) Driveway, Nonreinf Conc, 12 inch 40 Syd $5.00 200.00 0.00 0.00 40.00 -40.00 0.00 0.00 - 200.00 (200.00) 0.00 $0.00
20) Culv, CIA,, CSP, 12 inch 40 Ft $25.00 1,000.00 0.00 0.00 40.00 20.00 60.00 0.00 - 1,000.00 500.00 1,500.00 $0.00
21) Culv, End Sect, CSP, 12 inch 4 Ea $125.00 500.00 0.00 0.00 4.00 2.00 6.00 0.00 - 500.00 250.00 750.00 $0.00
22) MDOT HMA 13A Leveling 10 Tn $90.00 900.00 0.00 0.00 10.00 -4.00 6.00 0.00 - 900.00 (360.00) 540.00 $0.00
23) MDOT HMA 13A Top 70 Tn $90.00 6,300.00 0.00 0.00 0.00 3.00 3.00 0.00 - - 270.00 270.00 $0.00
24) Slope Restoration 1 LS $10,000.00 10,000.00 0.00 0.00 0.50 0.50 1.00 0.00 - 5,000.00 5,000.00 10,000.00 $0.00

Change Order No. 1
25) Water Service, 1 inch, Long Side 105 Ft $24.00 $2,520.00 0.00 0.00 105.00 88.00 193.00 $0.00 - 2,520.00 2,112.00 4,632.00
26) Water Service, 1 inch, Short Side 50 Ft $19.00 $950.00 0.00 0.00 50.00 -19.00 31.00 $0.00 - 950.00 (361.00) 589.00 -
27) Curb Stop & Box, 1 inch 4 Ea $465.00 $1,860.00 0.00 0.00 4.00 2.00 6.00 $0.00 - 1,860.00 930.00 2,790.00

$323,075.00 $59,734.60 236,770.40 16,030.00 7,141.00 $319,676.00 $0.00 $0.00

Delta Charter Township
2013 Broadbent Rd Transmission Main 

APPLICATION NO.:
DIVISION

APPLICATION DATE:
CONSTRUCTION DATES

ITEM 
#

WORK COMPLETED

E
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MEMORANDUM 
 
 
TO:  Township Board 
  Charter Township of Delta  
 
FROM: Richard Watkins 
  Township Manager 
 
DATE:  October 1, 2013 
 
SUBJECT: Proposed Change 

Employee Manual Chapter 1A 

 

At the July 1, 2013 and August 5, 2013, the Township Board discussed the Non-Discrimination 
Ordinance, and in particular, the Employee Manual language.  After discussion, it was 
recommended that the Employee Manual be amended to reflect the intent of the Board with 
regard to non-discrimination in employment. 

Therefore, I offer the following: 
 
“I recommend the Township Board adopt the amended Delta Township Employee 
Manual, Chapter 1, Section A to read as follows: 

 
This Township is an Equal Opportunity Employer and prohibits discrimination and  
harassment of all kinds.  It is the intent of the Township that no person be denied 
equal protection of the laws; nor shall any person be denied the enjoyment of his or 
her civil or political rights or be discriminated against because of actual or perceived 
race, color, religion, national origin sex, age, height, weight, marital status, physical 
or mental limitation, source of income, family responsibilities, sexual orientation, or 
gender identity/expression.  Nothing contained in this manual shall be construed to 
prohibit any affirmative action policies passed by any level of government.” 
 

Thank you. 
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EMPLOYEE MANUAL 
 
 
 
 
 
 
 

DELTA CHARTER TOWNSHIP 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Proposed Effective October 6, 2013 
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CHAPTER 1 GENERAL EMPLOYMENT POLICIES 

 
 
A.   EQUAL OPPORTUNITY EMPLOYMENT  
 

This Township is an Equal Opportunity Employer and prohibits discrimination 
and  harassment of all kinds.  Specifically, the Township will not tolerate 
harassment or discrimination on the basis of race, color, sex, age, religion, 
height, weight, national origin, marital or familial status, or disability.It is the 
intent of the Township that no person be denied equal protection of the laws; nor 
shall any person be denied the enjoyment of his or her civil or political rights or 
be discriminated against because of actual or perceived race, color, religion, 
national origin sex, age, height, weight, marital status, physical or mental 
limitation, source of income, family responsibilities, sexual orientation, or gender 
identity/expression.  Nothing contained in this manual shall be construed to 
prohibit any affirmative action policies passed by any level of government. 
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MEMO 
 
TO:  Township Board 
 
FROM: Richard Watkins 
  Township Manager 
   
DATE:   October 3, 2013 
 
SUBJECT: Rules and Procedures for Processing, Investigating, Mediating/Conciliating, and 

Recommending Resolution of Complaints for the Complaint Review Committee 
 
The Non-Discrimination Ordinance creates a Complaint Review Committee which is 
responsible for reviewing complaints from any person(s) who believe they have been 
discriminated against in violation of said Ordinance.  
 
The Committee will consist of five citizens of Delta Township, which shall, to the extent 
possible, collectively be representative of the population of Delta Township, especially 
the groups protected by this Ordinance. One of the five individuals shall be a licensed 
attorney.  
 
Therefore, I offer the following for your consideration: 
 

“I move that the Township Board adopt the Rules and Procedures for 
Processing, Investigating, Mediating/Conciliating, and Recommending 
Resolution of Complaints with regard to the Non-Discrimination Ordinance.” 
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DELTA CHARTER TOWNSHIP  
COMPLAINT REVIEW COMMITTEE 

 
RULES AND PROCEDURES FOR  

PROCESSING, INVESTIGATING, MEDIATING/CONCILIATING,  
AND RECOMMENDING RESOLUTION OF COMPLAINTS 

 

SECTION 1 

INTRODUCTION AND AUTHORITY  
Chapter 27 of the Delta Charter Township Code of Ordinances prohibits discriminatory practices, 
provides procedures for investigating and resolving complaints of discrimination, and establishes the 
Complaint Review Committee. Section 27-13(c) of the Delta Charter Township Code authorizes the 
Township Board to promulgate and publish rules and guidelines for processing, investigating, 
mediating/conciliating, and recommending resolution of complaints filed under this Ordinance. These 
rules and procedures are adopted by the Township Board pursuant to Chapter 27 of the Delta Charter 
Township Code of Ordinances. 

To the extent permitted by law, the Committee will attempt to keep all complaints confidential. 
However, such complaints are considered public records under the Freedom of Information Act (P.A. 
442 of 1976, as amended). All records, files, publications, correspondence, and other materials shall be 
available to the public as governed by the Freedom of Information Act. Further, the Committee is a 
public body, and all of its meetings are subject to and must be held in compliance with the Open 
Meetings Act (P.A. 267 of 1976, as amended).  

 

SECTION 2 

MEMBERS 
By virtue of their appointments, all members agree to abide by these rules and procedures to be 
considered Committee members in good standing. 

A. Membership Composition. The Committee shall consist of five (5) township residents appointed by 
the Township Board. To the extent possible, the Committee shall be representative of the population of 
Delta Township, especially those groups protected by this Ordinance. One of the five individuals shall be 
a licensed Michigan attorney. 

B. Terms of Office. The term of each appointed member shall be three (3) years, or until his or her 
successor takes office.  

C. Vacancies. A Committee vacancy occurring otherwise than through the expiration of the term shall be 
filled for the unexpired term by action of the Township Board. 

D. Restrictions. A Committee member shall hold no other Township office. 
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E. Excused Absences. To be excused, a member shall notify the Chair at least twenty (24) hours before a 
meeting from which he or she intends to be absent. If the Chair is not available, the member shall notify 
the Vice-Chair, Secretary, or Township Manager (in that order). Failure to make such notification will 
result in an unexcused absence. If notification is given to anyone other than the Chair, that person shall 
notify the Chair at the earliest possible convenience. 

F. Resignation. A member may resign by sending a letter of resignation to the Township Manager with a 
copy to the Complaint Review Committee Chair. 

G. Removal. The Township Manager may recommend to the Township Board that a Complaint Review 
Committee member be removed for neglect of duty, or for malfeasance or misfeasance in office. Such 
removal shall be subject to a public hearing and a concurring majority vote of the Township Board. Any 
member missing two (2) consecutive regular Committee meetings during a calendar year may be 
deemed negligent of duty, unless such absences are excused. Any member may inform the Township 
Manager of instances of suspected neglect of duty, malfeasance or misfeasance by another member. 

H. Conflicts of Interest. It shall be a conflict of interest for a Complaint Review Committee member to 
participate in the deliberation or to vote where the member may have a direct or indirect interest in the 
subject matter before the Complaint Review Committee. This includes but is not limited to situations 
where a Committee member is related to, employed by, employs, or in any way professionally 
represents a person (including a company) involved in the subject matter before the Committee. 

Before casting a vote on a matter on which a member may reasonably be considered to have a conflict 
of interest, the member shall disclose the potential conflict of interest to the Complaint Review 
Committee. The member shall be disqualified from voting on the matter upon a concurring majority 
vote of the remaining members of the Complaint Review Committee. 

Failure of a member to disclose a potential conflict of interest constitutes malfeasance in office. 

 

SECTION 3 

OFFICERS 
A. Selection of Officers. The Complaint Review Committee shall elect its officers (Chair, Vice-Chair and 
Secretary) from the appointed members of the Committee by a concurring majority vote of the 
members.  

B. Terms of Office. The terms of the Chair, Vice-Chair, and Secretary shall be for one (1) year, or until a 
successor is elected. All Complaint Review Committee officers shall be eligible for re-election to 
consecutive terms for the same office. 

C. Vacancies. If a Complaint Review Committee officer position becomes vacant before the end of the 
regular term of office, the Committee shall elect another person to fill the position in the same manner 
and under the same conditions outlined above for the remainder of the term of office. 

D. Duties of the Chair. The Chair shall review and approve Complaint Review Committee meeting 
agendas in consultation with the Secretary, preside over all Committee meetings, and execute 
documents and official Committee correspondence in the name of and as directed by the Committee. 

E. Duties of the Vice-Chair. The Vice-Chair shall perform the duties of the Chair in the absence or 
disability of the Chair. 
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F. Duties of the Secretary. The Secretary shall perform the following duties: 

(1) Prepare Complaint Review Committee meeting agendas in consultation with the Chair. 
(2) Receive and distribute written correspondence to the Complaint Review Committee. 
(3) Prepare and maintain a permanent written record of the minutes for each meeting, which shall 

be recorded in suitable permanent records maintained by the Township Clerk. The minutes shall 
include a brief synopsis of public hearing comments and meeting business, a record of 
attendance and votes, and a complete restatement of the Committee’s findings, conclusions, 
motions, actions, and conditions. 

(4) Ensure proper preparation and dissemination of Complaint Review Committee meeting and 
public hearing notices in consultation with the Township Clerk. 

(5)  Swear in all parties and witnesses. 

G. Other Duties. Complaint Review Committee officers shall perform such other duties as directed by 
the Committee or prescribed by these rules and procedures, state and local laws or the parliamentary 
authority set forth herein. 

 

SECTION 4 

DUTIES OF THE COMPLAINT REVIEW COMMITTEE 
A. General Duties. The Committee shall perform the duties set forth in Sections 27-13 through 27-16 of 
the Delta Charter Township Code of Ordinances. As provided in Section 27-13(c), the Committee’s duties 
and responsibilities include the following: 

(1) Be responsible for receipt, recordation, investigation, mediation, conciliation, recommendation, 
and/or referral to the Office of the Township Attorney; 

(2) Ensure there are no undue burdens placed on a Claimant, which might discourage filing of a 
discrimination complaint. 

(3) Commence and complete the complaint investigation, mediation/conciliation, and 
recommendation process in a timely manner; 

(4) Hold any complaint investigation, mediation/conciliation and recommendation in abeyance 
pending the outcome of any state or federal investigation being conducted regarding the same 
matter or incident forming the basis of the complaint; and 

(5) Refer a complaint it deems valid and sufficiently egregious directly to the Township Attorney for 
review and additional action. 

(6)  Impose any penalties consistent with Section 27-17 of the Delta Charter Township Code of 
Ordinances. 

B. Review of Complaints. The Committee will review each complaint to determine whether the 
complaint was timely filed and reasonably specific. Section 27-13 requires all complaints to be filed 
within 180 days of the incident that forms the basis of the complaint, and requires the complaint to set 
forth with reasonable specificity the following: 

• the person or persons alleged to have violated Chapter 27;  
• the specific nature of the alleged violation; and 
• the date(s) of the alleged violation. 
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The Committee will inform claimants of untimely and/or vague complaints. In the event of a timely but 
vague complaint, the Committee may request the complainant to provide more detailed information 
before conducting or during the preliminary investigation. 

The Committee will hold any complaint investigation in abeyance pending the outcome of any state or 
federal investigation being conducted regarding the same matter or incident forming the basis of the 
complaint. 

The Committee may refer a complaint it deems valid and sufficiently egregious directly to the Township 
Manager for transmittal to the Township Attorney or review and additional action. 

C. Preliminary Investigations. After receiving and reviewing a complaint, the Committee will conduct an 
investigation to determine whether the complaint and preliminary evidence gathered indicates a prima 
facie violation of any provision of the Non-Discrimination Ordinance (Chapter 27 of the Delta Charter 
Township Code). The term “prima facie” means that the facts provided by the complainant, if presumed 
to be true would demonstrate a violation of the Non-Discrimination Ordinance. This is not the final 
determination of the Committee, because the complaint may potentially be disproved by evidence to 
the contrary brought forth in the hearing. However, a finding by the Committee of a prima facie 
violation of the Non-Discrimination Ordinance alleged, shall require the Respondent to file a response to 
the alleged discrimination. 

When conducting the preliminary investigation, the Committee shall follow the steps below as a guide. 

(1) Review applicable sections of the Non-Discrimination Ordinance. 
(2) Note, preliminarily, the apparent significant factual issues involved in the complaint. 
(3) Interview the complainant and examine all documentary evidence provided by complainant. 

(a) Listen attentively.  
(b) Encourage the complainant to describe the circumstances giving rise to filing of the 

complaint 
(c) Ask questions necessary to clarify or elicit additional information.  
(d) Seek specific information; use who, what, where, when, and how type questions. 
(e) Ask how the victim was affected by what happened and what redress s/he wants.  
(f) Ask for the names of persons with knowledge of matters related to the complaint, and 

of persons with whom complainant has spoken about the matter. 
(g) Ask for copies of any documents which may pertain to the reported event(s). 

(4) Analyze all information and determine whether the evidence provided to this point indicates a 
prima facie violation of Chapter 27 of the Code of Ordinances. All deliberation and any decision 
made must take place during a meeting of the Committee held in compliance with the Open 
Meetings Act. 

(5) Inform the complainant of the decision. State any factual findings and the rationale for those 
findings. If the decision is that there is evidence of a prima facie violation, then proceed to 
schedule a hearing and provide proper notice as required by Section 27-14 of the Code of 
Ordinances. 

(6) Prepare a list of likely witnesses and sources of pertinent information (e.g., a list of records or 
documents that may shed light on the underlying situation). 

D. Hearings. During an investigatory hearing, the Complaint Review Committee may request the 
appearance of witnesses and the production of books, papers, records or other documents that may be 
relevant to a violation or alleged violation of this chapter. 

All testimony taken at the hearing must be on the record, under oath and either recorded or 
transcribed. The Claimant will be permitted to testify first and present any evidence or witnesses. The 
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Respondent will have an opportunity to review all evidence and cross examine all witnesses called by 
the Claimant. The Respondent will then be allowed to testify, present any evidence and witnesses to 
testify on the Respondent’s behalf. The Claimant will have an opportunity to cross-examine all witnesses 
called by the Respondent.  

Members of the Complaint Review Committee may ask questions of the Claimant, Respondent, and any 
witnesses called by either party. Technical rules of evidence shall not apply. 

If either the Claimant or the Respondent fail to cooperate with the Complaint Review Committee, such 
non-cooperation may result in an adverse determination for that person at the hearing. 

The hearing must be conducted at a meeting of the Committee held in compliance with the Open 
Meetings Act. The Committee will attempt to keep the matter confidential to the extent permitted by 
law. The Committee will generally not discuss the complaint or the investigation with anyone except on 
a need to know basis.  

The Committee will review and consider the testimony and the existence or lack of corroborating 
evidence, as well as any other factors that may be persuasive to determine the findings of fact. The 
findings of fact will be based on the testimony and evidence introduced at the hearing. In making its 
determination, the Committee may assess the credibility of the parties and witnesses, which calls for 
observing attitudes and behavior. The Committee may base the assessment on factors such as a 
witness’s emotional affect, the timing of the complaint in relation to the occurrence of the behavior, or 
other factors that may allow for an inference about truthfulness or credibility of the individual involved.  

The Committee shall then determine whether a violation of Chapter 27 has occurred based on the 
factual findings. 

E. Preparation of a Findings  

The Committee’s findings of fact shall be based on the testimony and evidence introduced at the 
hearing. The Committee shall prepare a written report, including a chronological rendition of the factual 
findings, the Committee’s recommendations, and the rationale for any such recommendations. At a 
minimum, the report shall contain the following elements: 

1. a description of the complaint; 
2. a summary of the findings of fact based on the testimony of all parties and witnesses and 

any documents reviewed; 
3. a conclusion as to whether a violation of Chapter 27 occurred and a statement of the 

supporting rationale; and 
4. a statement of the recommended actions to be taken (Section 27-16), including any 

associated penalties (Section 27-17). 
 
The Committee’s recommendations may include, but are not limited to, one or more of the 
following: 
(a) Ceasing the illegal conduct cited in the complaint and taking steps to alleviate the effect 

of such illegal conduct; 
(b) Providing that the Respondent apologize to the Claimant; 
(c)  Closing the matter based upon a mediation/conciliation agreement of the Claimant and 

Respondent; 
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(d) Admitting the Claimant to a place of public accommodation or extending full and equal 
use and enjoyment of said place of public accommodation; 

(e) Paying some or all of the Claimant’s costs, costs incurred at any stage of  review; 
(f) Dismissing the complaint; 
(g) Imposing costs against a Claimant for a frivolously filed claim; and 
(h)  Imposing penalties pursuant to Section 27-17. 

The findings and recommendations shall be served on the parties involved in a complaint as required by 
Chapter 27 of the Delta Charter Township Code of Ordinances. The Claimant and Respondent shall have 
thirty (30) days from the date the findings and recommendations are served  to either (1) comply with 
the findings and recommendations, unless a different time frame is provided by the Complaint Review 
Committee for compliance, or (2) appeal the findings and recommendations to the Eaton County Circuit 
Court.  

F. Training and Education. Complaint Review Committee members shall be responsible for attending 
training workshops, planning conferences or educational programs as needed to properly fulfill 
Complaint Review Committee duties, and for which appropriations of funds have been approved by the 
Township Board. 

G. Other Duties and Responsibilities. The Complaint Review Committee shall perform such other duties 
and responsibilities as defined by the Township Board or required by state law or Township ordinance, 
and shall respond as requested to any other matters referred by the Township Board. 

H. Parliamentary Procedure.  The rules contained in the current edition of Robert's Rules of Order 
Newly Revised shall govern the Committee in all cases to which they are applicable and in which they 
are not inconsistent with these rules and procedures. 

 

SECTION 5 

MEETINGS 
All business that the Complaint Review Committee may perform shall be conducted at a public meeting 
held in compliance with the Open Meetings Act, applicable state laws, Township ordinances, and these 
bylaws and rules of procedure. 

A. Schedule of Regular Meetings. The Complaint Review Committee shall adopt a schedule of regular 
meeting dates for the next calendar year at its final regular meeting of the current calendar year. The 
Complaint Review Committee may schedule and hold regular meetings as deemed necessary to properly 
perform its duties and complete its work. 

B. Annual Meeting. The first regular meeting of the Complaint Review Committee in each year shall be 
known as the Annual Meeting, and shall be for the purpose of electing officers and for any other 
business. 

C. Special Meetings. Special meetings may be called by the Chair, or by any two (2) members of the 
Complaint Review Committee upon written request to the Secretary. The purpose of the meeting shall 
be stated in the notice. 

Public notice of the time, date, and place of the special meeting shall be given in the manner required in 
the Open Meetings Act. The Chair or Secretary shall send written notice of a special meeting to 
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Committee members not less than 48 hours before the meeting. Electronic transmittal of the notice is 
acceptable, provided that a record of the transmittal is kept by the Secretary. 

D. Quorum. Three (3) members of the five (5) member Complaint Review Committee shall constitute a 
quorum for conducting business. No official action of the Committee may take place without a quorum, 
except for closing a meeting. All public hearings without a quorum present shall be rescheduled for the 
next regular or special meeting. 

E. Order of Business. The Chair shall follow a written agenda for all Committee meetings. Except where 
modified by the Chair and approved by the Committee, the order of business for Committee meetings 
shall be as follows: 

1. Call to Order 

2. Roll Call and Determination of a Quorum 

3. Approval of Agenda 

4. Approval of Minutes 

5. Public Hearings 

6. Old Business 

7. New Business 

8. Public Comments (non-agenda items) 

9. Correspondence (non-agenda items) 

10. Adjournment 

F. Public Hearings. Hearings shall be scheduled and due notice given in accordance with Chapter 27 of 
the Delta Charter Township Code of Ordinances.  

The procedures set forth in Section 4 D. herein shall apply to all public hearings conducted by the 
Complaint Review Committee 

G. Complaint Review Committee Deliberation and Consideration. Where a public hearing is required by 
Township ordinance, the Committee shall not deliberate on the complaint until after the hearing has 
been closed to public comment. The Chair may recognize any Committee member to begin discussion 
and deliberation on any complaint.  

H. Motions. Decisions of the Committee shall be based upon applicable ordinance standards, and 
relevant findings of fact. 

At a minimum, Committee motions shall contain the following elements: 

(1) Summary of the complaint, the relevant sections of the Township ordinance deemed to have 
been violated, and the proposed recommendation. 

(2) Statement of findings of fact and conclusions that support the finding of the violation and the 
proposed recommendation. Members may choose to make a separate motion identifying 
relevant findings of fact before making a motion to make recommendations on the complaint. 

The Chair shall ensure that all members are clear on the motion, and shall request that the motion be 
restated if necessary before a vote is taken. The name of the members who made and seconded each 
motion shall be recorded. 
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I. Voting. Affirmative votes from a majority of the quorum present at the meeting shall be required for 
the approval of any motion placed before the Committee. 

(1) Voting shall be by roll call vote, except that a voice vote shall be permitted for approval of 
agendas and minutes, election of officers, meeting adjournment, and similar non-substantive 
actions. 

(2) Unless a member has been excused from voting due to a conflict of interest, all Committee 
members present at a meeting shall vote on all matters, with the Chair voting last. 

(3) A member may be excused from voting only if that person has a bona fide conflict of interest, as 
recognized by the majority of the remaining members of the Committee. Any member 
abstaining from a vote shall step away from the Committee table, and shall not participate in 
discussion or action on the complaint. 

J. Notice of Decisions. The Secretary shall prepare a written notice of the Committee decision, including 
the approved motion, findings of fact, and recommendation. The Chair and Secretary shall concur on the 
accuracy of the notice of the decision before it is served on the parties. Copies of the notice of the 
decision shall also be provided to the Township Clerk.  

K. Meeting Minutes. Committee minutes shall be prepared by the Secretary of the Committee. The 
minutes shall contain a brief synopsis of the meeting, including a complete restatement of all motions 
and recording of votes; complete statement of the findings and recommendations made on any action; 
and recording of attendance. All communications, actions, and resolutions shall be attached to the 
minutes. The official records shall be deposited with the Township Clerk upon approval by the 
Committee. 

SECTION 6 

EXPENDITURES 
All expenditures of the Committee shall be within the amount appropriated for Committee purposes by 
the Township Board.  

 

SECTION 7 

PARLIAMENTARY AUTHORITY 
The parliamentary rules contained in the current edition of Robert’s Rules of Order Newly Revised shall 
govern the Complaint Review Committee as applicable and consistent with these rules and procedures. 

 

SECTION 8 

ADOPTION AND AMENDMENT OF PROCEDURES AND RULES 
These procedures and rules may be amended from time to time by the Township Board by a majority 
vote thereof, provided that the amendment has been submitted in writing prior to the meeting for 
which a vote will be held on the amendment. 

THESE PROCEDURES AND RULES WERE DULY ADOPTED BY A MAJORITY VOTE OF THE DELTA TOWNSHIP 
BOARD DURING ITS REGULAR MEETING HELD ON __________, 2013. 
w:\wdsystem\wddocs\cliedoc\615\1\00909444.docx 
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MEMO 
 
TO:      Township Board 
      Charter Township of Delta                          
                    
                  Richard Watkins 
                  Township Manager 

 
FROM:       Brian Thelen 
                   Assessing Director 
 
DATE:       October 7, 2013 
 
SUBJECT:  Approval of the Operating and Paramedic/Firefighter 2013 Tax Rates for form L-4029 
 
 
I have prepared the 2013 Tax Rate Request form L-4029 using the projected tax rates in the 2014 
preliminary budget.  They are 4.9287 mills for the charter tax levy and 0.9896 mills for the 
Paramedic/Firefighter tax levy. The purpose of the L-4029 is to ensure that legal authority exists for a 
taxing entity to levy its requested tax rate.  
 
The above mentioned tax rates are the same rates that were used for the 2012 tax levy and the “Headlee 
Amendment” or the "Truth in Taxation" provisions will not impact the maximum tax rates for either of Delta 
Township’s operating millages for 2013.  Since the taxable value after adjusting the current tax base for 
losses and additions from the previous year did not increase faster than the rate of inflation, Delta is not 
required to permanently reduce the maximum operating tax rates for 2013 and beyond.  A vote of the 
citizens is the only way to override a “Headlee Amendment” rollback.  

 
The 2013 Tax Rate Request form L-4029 must be filed with Eaton County who will then include Delta 
Township's millage rates on their apportionment report and will give Delta Township the full authority to 
levy these tax rates on the 2013 winter tax roll. 
 
The following resolution is offered for your consideration: 
 

"I move the Township Board of the Charter Township of  Delta adopt the following millage rates  
to be used on the 2013 Tax Rate Request  form L-4029 and to levy said tax rates on the 2013 
winter tax roll: 

 
                                           4.9287 mills for the charter tax levy 

                              0.9896 mills for the Paramedic/Firefighter tax levy  
 
BE IT FURTHER RESOLVED that the Township Supervisor and Clerk are authorized to sign the 
2013 Tax Rate Request Form L-4029 to be filed with Eaton County Clerk. 
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Actual  Actual  Amended  Suggested 
Acct # 2011  2012  2013  2014 
702 Salaries & Wages ‐ Regular 64,353  64,529  64,175  64,175 
715 F.I.C.A. 4,923  4,909  4,909  4,909 
717 Worker's Comp. Insurance 121  98  98  98 
721 Pension 13,022  13,022  13,022  13,022 
740 Operating Supplies 800 
852 Telephone/Internet 2,582  3,200  5,460  2,500 
861 Mileage ‐ 200  200  300 
960 Meetings, Conf. & Seminars 131  2,000  1,500  2,500 

Total Trustees Activity 85,132  87,958  89,364  88,304 
Total FTEs  2.5  2.5  2.5  2.5 

98 of 111



Actual Actual Approved Suggested
Acct # 2011  2012  2013  2014 
702 Salaries & Wages ‐ Regular 292,563  304,268  310,701  310,645 
706 Salaries & Wages ‐ Longevity 8,207  8,483  9,122  9,898 
715 F.I.C.A. 21,904  22,382  24,466  24,522 
717 Worker's Comp. Insurance 559  503  463  507 
719 Health Insurance 45,090  40,311  43,642  45,745 
720 Life, Dental & LTD Insurance 6,223  6,578  7,385  7,409 
721 Pension 37,141  38,625  39,600  40,178 
728 Office Supplies 511  1,035  1,500  1,500 
729 Photo Copies 3,661  5,005  4,000  4,000 
730 Postage 654  607  2,000  1,000 
731 Publications 282  677  1,800  1,800 
740 Operating Supplies 537  2,048  1,500  1,500 
806 Contractual Services ‐ 7,604  10,000  10,000 
852 Telephone 2,044  2,491  2,640  2,640 
861 Auto Allowance/Mileage 5,290  5,066  5,000  5,000 
903 Printing ‐ 152  1,000  1,000 
957 Education & Training 1,111  499  1,500  1,500 
959 Memberships & Dues 2,175  1,218  2,720  2,720 
960 Meetings, Conf. & Seminars 3,314  6,149  8,500  10,000 
970 Capital Outlay 2,978  2,500  2,500 

Total Manager's Office 431,264  456,679  480,039  484,064 
Total FTEs 4.0 4.0 4.0 4.0
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Actual Actual Approved Suggested
Acct	# 2011	 2012	 2013	 2014	
702 Salaries & Wages ‐ Regular 211,101  218,236  214,847  213,848 

703 Salaries & Wages ‐ Temporary 668  6,053  700  1,200 
704 Salaries & Wages ‐ OT 2,072  22,425  2,000  12,000 
706 Salaries & Wages ‐ Longevity 2,422  2,470  2,495  3,411 
715 F.I.C.A. 16,496  18,439  16,936  16,712 

717 Worker's Comp. Insurance 423  480  323  345 
719 Health Insurance 39,635  36,067  39,423  27,223 
720 Life, Dental & LTD Insurance 7,525  7,043  7,688  7,657 
721 Pension 27,113  28,128  27,856  27,731 
728 Office Supplies 5,151  4,101  5,500  5,500 
729 Photo Copies 1,527  2,431  1,600  2,500 
730 Postage 21,875  33,235  20,000  25,000 

731 Publications 584  ‐ 200  250 
740 Operating Supplies 231  ‐ ‐
742 Election Supplies 16,281  70,190  16,000  50,000 
806 Contractual Services 18,133  102,422  18,000  55,000 

852 Telephone 1,386  ‐ 500  400 

861 Mileage 19  ‐ 200  200 
901 Advertising 32,077  37,276  35,000  35,000 
933 R & M Services ‐ Equipment ‐ ‐ 1,850  1,850 

957 Education & Training 654  831  1,000  1,000 

958 Recording Costs 242  292  400  ‐

959 Memberships & Dues 655  200  500  500 

960 Meeting, Conf. & Seminars 448  546  2,000  2,000 
970 Capital Outlay 1,627  14,831  14,000  1,500 

Total Clerk's Office 408,344  605,696  429,018  490,827 
Total FTEs  4.0  4.0  4.0  4.0 
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Actual Actual Approved Suggested
Acct	# 2011 2012 2013	 2014	
702 Salaries & Wages ‐ Regular 289,181  300,908  302,606  318,418 
706 Salaries & Wages ‐ Longevity 4,351  4,517  5,685  6,350 
715 F.I.C.A. 21,583  22,728  23,584  24,511 
717 Worker's Comp. Insurance 541  487  448  507 
719 Health Insurance 54,591  48,157  52,472  53,651 
720 Life, Dental & LTD Insurance 8,918  8,879  10,474  10,542 
721 Pension 37,038  38,126  38,287  40,234 
728 Office Supplies 4,291  3,766  7,500  6,200 
729 Photo Copies 839  907  1,000  1,000 
730 Postage 19,150  17,139  20,300  18,200 
731 Publications ‐ 119  800  800 
803 Audit Fees 10,032  10,480  11,500  11,500 
806 Contractual Services 16,836  18,261  24,000  25,550 
852 Telephone 1,222  1,516  1,450  1,200 
861 Mileage ‐ ‐ 300  300 
933 R & M Services ‐ Equipment 203  1,255  1,200  1,200 
957 Education & Training 406  805  1,400  1,400 
958 Recording Costs ‐ ‐ 500  ‐
959 Memberships & Dues 350  552  595  630 
960 Meetings, Conf. & Seminars 814  2,216  3,125  2,775 
963 Miscellaneous ‐ Other 80  (321) 300  300 
964 Refunds & Rebates 40,249  ‐ ‐
970 Capital Outlay 396  283  10,000  4,300 
999  Appropriations‐Transfer Out 143,500  45,980  147,000  146,500 

Total Accounting Department 654,570  526,760  664,526  676,068 
Total FTEs  5.5  5.5  5.5  5.5 
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Actual Actual Approved Suggested
Acct	# 2011 2012 2013 2014
702 Salaries & Wages ‐ Regular 251,584  252,773  268,602  266,878 
706 Salaries & Wages ‐ Longevity 3,288  5,563  5,619  4,881 
710 Fees & Per Diem 1,560  1,440  1,500  1,500 
715 F.I.C.A. 18,936  19,065  20,978  20,790 
717 Worker's Comp. Insurance 1,862  1,779  1,658  1,832 
719 Health Insurance 52,814  53,498  60,131  64,868 
720 Life, Dental & LTD Insurance 7,649  7,355  8,276  8,985 
721 Pension 26,841  26,786  28,998  28,737 
728 Office Supplies 2,162  3,145  2,000  2,000 
728 Office Supplies ‐ G.L. Assessing 500 
729 Photo copies 613  823  900  1,000 
730 Postage 10,121  10,148  10,000  10,500 
731 Publications ‐ 850  2,200  2,500 
740 Operating Supplies 442  250  400  500 
806 Contractual Services 35,500  12,450  60,000  40,000 
852 Telephone 62  ‐ 300  500 
861 Mileage ‐ ‐ 300  200 
862 Gasoline & Diesel 1,513  1,350  1,500  1,600 
863 Vehicle Maintenance 592  1,225  1,500  1,500 
903 Printing ‐ ‐ 3,900  3,900 
911 Fleet Insurance 963  893  893  -
934 R & M Services ‐ Other 8,065  12,088  9,900  10,250 
957 Education & Training 1,994  1,573  3,000  1,500 
959 Memberships & Dues 2,027  3,000  2,400  2,050 
960 Meetings, Conf. & Seminars 1,006  1,081  2,075  1,875 
970 Capital Outlay 1,958  ‐ 750  700 

Total Assessing Department 431,549  417,135  497,780  479,546 
Total FTEs  4.5  4.5  4.5  4.5 
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Actual Actual Approved Suggested
Acct # 2011 2012 2013 2014

719 Health Insurance ‐ Retiree 578,809  491,455  430,700  466,700 

720 Life, Dental & Disability 2,027  2,066 

728 Office Supplies 102  109  1,500  1,000 

730 Postage 9,518  15,264  12,000  12,200 

731 Publications ‐ ‐ 300  300 

740 Operating Supplies 5,788  7,542  13,300  14,300 

806 Contractual Services 50,910  49,475  60,800  52,300 

808 Legal Fees 95,835  61,601  75,000  90,000 

903 Printing 24,965  27,736  32,000  27,000 

959 Memberships & Dues 53,587  44,847  51,500  51,600 

962 Contributions 10,000  17,000  20,500  20,500 

970 Capital Outlay 13,600  25,403  10,000  10,000 

Total General Activity 845,141  742,498  707,600  745,900 
Total FTEs 0.0  0.0  0.0  0.0 
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Revenues

Actual Actual Approved Suggested
Acct # 2011	 2012	 2013	 2014	

617  Main Charges  28,656  18,766  20,000  20,000 

618  Capital Charges  148,098  114,015  90,000  100,000 

641  Other Charges for Services  7,326  13,999  7,500  35,000 

646  Sewer & Water Sales  3,635,639  3,667,315  3,840,000  3,674,000 

662  Late Payment Penalties  43,479  46,545  43,000  44,000 

665  Investment Income  162,245  110,942  98,500  70,500 

666  Interest on Assessments  15,703  13,210  13,500  12,800 

673  Sale of Fixed Assets  2,194  5,270  1,800  3,000 

694  Other Miscellaneous  3,442  2,170 

695  Other Financing Sources  8,710  8,710 

Total Revenues  4,055,493  4,000,942  4,114,300  3,959,300 
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Actual Actual Approved Suggested
Acct # 2011 2012 2013 2014
702  Salaries & Wages ‐ Regular  1,269,383  1,314,136  1,351,112  1,361,184 
703  Salaries & Wages ‐ Temporary  28,944  30,881  38,215  19,200 
704  Salaries & Wages ‐ OT  11,368  12,634  10,000  10,000 
706  Salaries & Wages ‐ Longevity  27,697  29,605  36,507  34,483 
715  F.I.C.A.  101,359  104,367  108,857  107,927 
717  Worker's Comp. Insurance  18,904  23,206  25,217  27,376 
719  Health Insurance  443,276  402,623  444,623  445,522 
720  Life, Dental & LTD Insurance  44,375  42,881  46,233  45,875 
721  Pension  152,892  154,304  164,938  165,829 
724  Cleaning & Laundry  7,956  8,107  9,000  9,000 
728  Office Supplies  5,047  5,134  10,000  8,000 
729  Photo Copies  110  90  100  100 
730  Postage  27,847  23,415  31,000  27,000 
731  Publications  53  ‐ 100  100 
740  Operating Supplies  9,233  7,277  10,000  10,000 
743  Chemicals  231,768  211,373  240,000  240,000 
744  Lab Supplies  9,277  6,729  10,000  10,000 
759  Tools  820  1,582  3,000  3,000 
776  Building Maintenance Supplies  10,947  12,979  12,000  12,000 
778  Equipment Maintenance Supplies  101,319  120,719  125,000  125,000 
780  Grounds Maintenance Supplies  5,338  6,088  9,000  8,000 
803  Audit Fees  7,524  7,860  8,000  8,000 
804  Accounting Fees  132,492  133,536  142,500  140,000 
805  Consulting Fees  5,281 
806  Contractual Services  61,455  64,230  38,500  28,500 

Expenditures
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Actual Actual Approved Suggested

808 
2011 2012 2013 2014

Legal Fees  ‐ ‐ 1,500  1,000 
812  Collection Fees  632  627 
820  Administration Fees  100,000  100,000  100,000  100,000 
821  Engineering Fees  71,366  2,120  10,000  7,500 
851  Radio Maintenance  2,098  123  2,000 
852  Telephone  36,946  20,801  17,100  17,000 
853  Miss Dig  500 
862  Gasoline & Diesel  32,927  36,046  33,000  33,000 
863  Vehicle Maintenance  15,532  13,119  17,000  21,000 
911  Fleet Insurance  12,100  11,125  11,125  11,700 
912  Liability Insurance  76,528  79,800  79,800  84,100 
921  Electricity  312,101  359,404  330,000  350,000 
922  Heat  6,657  4,095  10,000  10,000 
923  Sewer & Water  3,203  2,378  3,000  3,200 
931  R & M Services ‐ Building  2,384  25,843  18,000  18,000 
933  R & M Services ‐ Equipment  9,197  5,671  15,000  12,000 
934  R & M Services ‐ Other  44,175  41,000  38,000 
942  Rentals ‐ Equipment  260  360 
942  Rentals ‐ House on Willow 
957  Education & Training  969  1,283  1,500  1,200 
959  Memberships & Dues  15,493  10,440  15,800  15,000 
960  Meetings, Conf. & Seminars  1,249  826  2,000  2,000 
963  Miscellaneous ‐ Other  60 
968  Depreciation  1,893,403  1,894,084 
970  Capital Outlay  ‐ 324,000  392,500 
991  Debt ‐ Principal  ‐ ‐ 248,675 
995  Bond Interest  76,437  66,630  45,723 
997  Other Financing Expenses  3,765 
998  Paying Agent Fees  62.5  65  125 

Total Expenditures  5,387,975  5,402,831  4,200,250  3,963,796 
Total FTEs  23.5  24.5  25.00  25.00 

SEWER EXPENDITURES CONT.
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Actual Actual Approved Suggested
Acct # 2011	 2012	 2013	 2014	

617 Main Charges  76,065  52,752  20,000  30,000 

618 Capital Charges  72,885  42,585  50,000  50,000 

641 Other Charges for Services 83,434  65,533  68,000  75,000 

646 Water & Sewer Sales  4,672,837  5,059,869  4,960,000  4,884,800 

650 Other Operating Revenue  15,962  17,216  15,000  15,000 

662 Late Payment Penalties  54,652  59,583  50,000  55,000 

665 Investment Income  118,188  86,883  77,000  56,000 

666 Interest on Assessments  25,456  16,194  18,000  20,000 

667 Rents  134,890  137,830  136,000  137,970 

670 Other Interest Income  19,057  18,045  15,000  15,000 

673 Sales of Fixed Assets  204  2,975  1,500  1,000 

675 Contributions‐Private  60,269  45,965 

698 Bond Proceeds  26,844  26,844 

Total Revenues  5,360,744  5,632,274  5,410,500  5,339,770 

Revenues
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Actual Actual Approved Suggested
Acct # 2011 2012 2013 2014
702 Salaries & Wages ‐ Regular  445,322  442,555  445,183  461,765 
703 Salaries & Wages ‐ Temporary  4,433  5,868  14,970  4,000 
704 Salaries & Wages ‐ OT  10,224  5,310  10,000  10,000 
706 Salaries & Wages ‐ Longevity  13,048  13,108  13,683  13,332 
715 F.I.C.A.  35,916  33,686  36,030  37,272 
717 Worker's Comp. Insurance  8,463  9,665  10,572  11,722 
719 Health Insurance  141,846  129,132  153,642  130,642 
720 Life, Dental & LTD Insurance  15,675  13,403  15,249  15,860 
721 Pension  52,031  50,239  53,700  55,683 
724 Cleaning & Laundry  3,317  3,635  3,500  3,500 
728 Office Supplies  3,546  5,015  8,000  6,000 
729 Photo Copies  110  90 
730 Postage  27,971  23,406  29,500  26,500 
740 Operating Supplies  58,871  65,060  48,000  63,000 

740.001 Operating Supplies ‐ BW&L  2,096,037  2,388,014  2,286,568  2,247,008 
743 Chemicals  188  216  500  500 
744 Lab Supplies  ‐ 262 
759 Tools  1,369  1,092  1,500  1,500 
776 Building Maintenance Supplies  13,046  7,989  9,000  9,000 
778 Equipment Maintenance Supplies  22,716  28,676  19,000  19,000 
780 Grounds Maintenance Supplies  1,858  2,830  5,500  3,500 
803 Audit Fees  7,524  7,860  8,000  8,200 
804 Accounting Fees  132,492  133,536  142,500  137,000 

Expenditures
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Actual Actual Approved Suggestion

805
2011 2012 2013 2014

Consultant Fees  ‐ 5,000  2,500 
806 Contractual Services  48,698  38,834  40,500  25,000 
820 Administrative Fees  100,000  100,000  100,000  100,000 
821 Engineering Fees  22,784  11,796  10,000  10,000 
851 Radio Maintenance  1,894  123  2,000 
852 Telephone  21,730  14,866  14,000  15,000 
853 Miss Dig  588  1,005  500 
862 Gasoline & Diesel  23,146  17,719  18,000  19,000 
863 Vehicle Maintenance  7,291  7,289  10,000  20,000 
911 Fleet Insurance  12,500  11,500  11,500  11,500 
912 Liability Insurance  19,218  19,700  19,700  21,000 
921 Electricity  58,163  69,288  70,000  77,800 
922 Heat  5,161  2,788  8,000  8,000 
923 Sewer & Water  1,084  1,180  1,000  1,000 
931 R & M Services ‐ Building  83,051  74,292  39,000  50,000 

931.001 R & M Services‐Well Abandonment  5,425  12,339  10,000  10,000 
933 R & M Services ‐ Equipment  1,105  3,389  5,000  4,000 
957 Education & Training  698  1,626  2,000  2,000 
959 Memberships & Dues  15,784  16,905  16,400  16,400 
960 Meetings, Conf. & Seminars  161  354  800  800 
968 Depreciation  930,775  931,392 
970 Capital Outlay  ‐ 417,000  216,000 
991 Bond Principal  ‐ 1,246,325  900,000 
994 Amortization Expense  37,693  9,626 
995 Bond Interest  576,809  514,735  381,427  399,425 
997 Other Financing Expenses  57,015 
998 Paying Agent Fees  388  415  1,000  1,250 

Total Expenditures  5,070,149  5,288,823  5,743,249  5,176,159 
Total FTEs  7.0  7.0  7.50  8.00 

WATER EXPENDITURES CONT.
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WAGES / NON-UNION

2010 2011 2012 2013 2014

Delta Twp 0% 0% 2% 1% 1% Budget Request

Meridian Twp* 0%
0%; $400 signing 
bonus; addit’l PTO

0%; additional paid 
time off

2.00%
Working on 2014 

budget

Delhi Twp 0% 0% 2% 0% 2.6%

Lansing* 1.75%; $750 cash 1.25% 0% - 1.25% 1.25 - 2%

East Lansing* 2% 0% 0% 1% 1%

Holland Twp 2.0% 1.5%
Working on 2014 

budget

Grand Blanc Twp 0% 0%
Working on 2014 

budget

Plainfield Twp 0% 2%
Working on 2014 

budget

City of Ionia 2%

City of Grand Haven 2% 2%

CPI (Sept. - Aug.) -2.10% 1.20% 3.60% 1.40% 1.50%

Social Security 0% 0.0% 3.6% 1.7% 1.4%-2.0%
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HEALTH INSURANCE PREMIUMS

HEALTH INSURACE BUDGETED AT 5% INCREASE 
(BASICALLY AT THE HARD CAP)

• A.C.A TAXES AND FEES BETWEEN 3%-6% OF PREMIUMS

• 5% OF PREMIUMS WOULD COST G.F. $39,800

• 6% OF PREMIUMS WOULD COST G.F. $47,760
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